
MEMORANDUM OF UNDERSTANDING 

BETWEEN THE UNIVERSITY OF PUERTO RICO AT MAYAGUEZ AND THE 
UNIVERSITY OF MICHIGAN POPULATION FELLOWS PROGRAMS 

• UPRM Follow-Up Program to the Hispanic Serving Institutions Initiative

f

Summer Internship 

This Memorandum of Understanding is entered into by and between The 

University of Puerto Rico at Mayaguez {UPRM), 

 represented by its Chancellor, Dr. Jorge Ivan Velez Arocho, and The 

University of Michigan Population Fellows Program {PFP), 

       represented by Dr. Frank Zinn, Program Director. 

BACKGROUND INFORMATION 

The PFP - Hispanic Serving Institutions Initiative Summer Internship has as its 

principal goal training future professionals in international population and family 

planning issues. A paramount goal of the Department of Social Sciences at the UPRM 

is to increase the amount of its students that choose to pursue advanced degrees in the 

Social Sciences and related fields. At the same time, the current UPR administration 

has expressed its interest in promoting formal cooperation agreements with other 

universities. Therefore there is a natural fit between the goals of our institutions and 

programs. 

The Department of Social Sciences has developed or collaborated with summer 

internship programs in the past, similar to the PFP - Hispanic Serving Institutions 

Initiative Summer Internship. Also, the Center for Applied Social Research (CISA) 

developed a Certification Program in Applied Social Research (PISA) for UPRM Social 

Science undergraduate students. Our experience with these programs has 

demonstrated that the best way to maximize a student's internship experience is 

through .a follow up period in which faculty mentors guide and supervise the application 

of gained skills and knowledge. 

GENERAL AIM 

The coordinators of the PFP and the Department of Social Sciences have agreed

that a follow-up experience will be a valuable reinforcement to the internship goals. A
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follow up project would be an excellent way to not only enhance the overall internship

experience but also to potentially increase the number of students who pursue careers

in international population or population-environment. Therefore, the PFP and the

Department of Social Sciences at UPRM propose a two-year formal agreement to

develop a pilot follow-up program for the HSI Summer Internship. The PFP Internship

coordinators have indicated that they welcome this new approach and their willingness

to support this initiative, which will be the first of its kind.

The general aim of the pilot follow-up program will be to enhance the UPRM

participant's PFP experience with time, research experience, mentorship and resources

to develop the interests and skills obtained through his/her participation in the HSI

Summer Internship. This aim will increase the probability that the goals of both, the HSI

Summer Internship and the Department of Social Sciences at UPRM, will be obtained.

PROGRAM DESCRIPTION 

The proposed program will require that participating UPRM students selected to

participate in the Minority Serving Institution Undergraduate Summer Internship

Program, return to UPRM and complete a year-long follow up applied social research

project under the mentorship of a UPRM Department of Social Sciences faculty

� ( member. At the end of that process,. the student will receive a certificate conferred by

The University of Michigan PFP and The University of Puerto Rico at MayagOez.

The program will rely on the following activities to obtain the previously stated goals

and objectives:

• Students interested in participating in the follow-up program will apply to the PFP

Summer Internship through an internal selection process at UPRM-Department

of Social Sciences. The UPRM affiliated faculty will form a committee that will be

in charge of screening the applicants based upon the written materials required

for Minority Serving Institution Undergraduate Summer Internship Program

(curriculum vitae and statement of purpose), plus a face-to-face interview. The

UPRM affiliated faculty committee will recommend only the most qualified

students following the PFP criteria, focusing on the applicant' s interest in

international family planning and public health.
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• The PFP will give additional consideration to students participating in this pilot

program in the context of the selection process because of their increased

competitiveness among the total pull of applicants.

• The UPRM student selected by the PFP to participate in the Minority Serving

Institution Undergraduate Summer Internship Program will comply with all of the

PFP program requirements.

• During the academic year following the Summer Internship, the student and

his/her faculty mentor at the UPRM will develop an applied social research

proposal to apply for funding at UPRM. The UPRM faculty mentor will be

selected among the affiliated faculty by the Chair of the Department of Social

Sciences at UPRM and the PFP coordinators. The mentors will have expertise

and/or research interests related to population issues, public health, and family

planning. The PFP will participate in the development of the criteria to be used

for accepting the follow-up projects.

• The student will be required to submit at least two (2) project progress reports

and one final report to the UPRM and the PFP coordinators.

• At the end of the academic year, the participant will be required to present the

research/community service results at a formal local, regional or. national

professional forum or as a published article.

As a partner in the development of this follow-up program, the University of Puerto Rico 

at MayagOez will commit to: 

1. Through the Department of Social Sciences, identify and prepare potential

candidates to participate in the PFP summer internship using HSI Summer

Internship guidelines, guaranteeing that the UPRM candidates will exceed the

Program's acceptance requirements.

2. Through the Department of Social Sciences, in consultation with the Deanship of

Arts and Sciences, provide a faculty mentor for the UPRM participant, to

supervise and administer the follow-up experience for one (1) academic year.

The institutional incentive for each faculty mentor will be three (3) credits (25%)

release time per semester, for a total of six (6) credits release time throughout

the academic year.
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