
Universidad de Puerto Rico 
Recinto Universitario de MayagOez 

Senado Academico 

CERTIFICACION NUMERO 19-33 

La que suscribe, Secretaria lnterina del Senado Academico del Recinto 

Universitario de MayagOez de Ia Universidad de Puerto Rico, CERTIFICA que, en Ia 

reunion ordinaria celebrada en Ia sesion del martes, 23 de abril de 2019, este organismo 

APROBOia siguiente RESOLUCION EN LA QUE SE SOLICIT A UNA PRESENTACION 

A BOO SOBRE LOS CAMBIOS AL PLAN DE PENSION DE LA UNIVERSIDAD DE 

PUERTO RICO: 

POR CUANTO: En septiembre de 2018, Ia Junta de Gobierno de Ia UPR firmo 

un contrato con vigencia hasta el 30 de junio de 2019 con Ia campania 

BOO para estudiar y presentar opciones para cambiar el plan de 

pension. El contrato numero 2019-000010 estipula que BOO tendra 16 

semanas para hacer su trabajo y rendir un informe final , y que Ia cuantia 

total maxima a desembolsarse bajo el contrato no excedera de 

$300,000.00. 

POR CUANTO: El contrato establece que BOO llevara a cabo presentaciones a los 

participantes del plan de pension en las unidades del Sistema UPR, en 

las fechas acordadas por las partes. Esta informacion se encuentra en 

los ultimos dos parrafos de Ia primera clausula del contrato, pagina 2. 

POR CUANTO: Los posibles cambios al plan de pensiones de Ia UPR son de gran 

interes y de mucha importancia para todos los participantes del plan y 

Ia falta de informacion adecuada tomenta el desasosiego e impide que 

los participantes tomen decisiones informadas. 

POR CUANTO: Ni Ia Administracion Central ni Ia Junta de Gobierno de Ia UPR han 

cumplido con su deber de responder a Ia peticion hecha por el Senado 

Academico del RUM en su Certificacion 18-93 del 6 de noviembre de 

2018. 
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POR CUANTO: Hasta Ia fecha de hoy, martes, 23 de abril de 2019, no hemos recibido 

Ia informacion para Ia cual se contrato a BOO, de los planes en 

desarrollo por BOO ni de una fecha para ofrecer Ia ya contratada 

presentacion en el Recinto Universitario de Mayaguez. 

POR CUANTO: El Plan Fiscal Revisado de Ia UPR de abril 2019 (pagina 40) no 

desglosa los cambios que debe tener identificados de forma final para 

el fin del ano fiscal 2019. Tampoco explica como pretende imponer 

cambios al sistema de pension "de forma colaborativa" sin ni siquiera 

consultar a los participantes del Sistema. 

POR TANTO: El Senado Academico del RUM solicita que BOO presente su informe 

en una reunion de Claustro en el Recinto antes de Ia fecha de entregar 

notas en el Recinto, el martes, 21 de mayo. Esto promovera Ia mayor 

participacion de los participantes del Sistema y de Ia Comunidad 

Universitaria. 

POR TANTO: El Senado Academico del RUM solicita a su Rectora lnterina, 

Prof. Wilma L. Santiago Gabrielini , que calendarice y facilite Ia 

presentacion en el Recinto de los cambios sugeridos para el Plan de 

Pension mientras el contrato con BOO este vigente. 

Se aneja como parte del documento copia de Ia Certificaci6n Numero 18-93 

SA-RUM y copia del Contrato BOO. 

Y para que asi conste expido y remito Ia presente certificacion a las autoridades 

universitarias correspondientes, bajo el Sello de Ia Universidad de Puerto Rico a los 

veinticuatro dfas del mes de abril del ano dos mil diecinueve, en Mayaguez, Puerto Rico. 

LPM 

Anejos 

Secretaria lnterina 



Univer.;idad de Pverto Rico 
Recinto Universi1ario de Mayoguez 

Senado Academico 

CERTIFICACION NUMERO 18-93 

La que suscribe, Secretaria lnterina del Senado Academico del Recinto Universitario 

de Mayaguez de Ia Universidad de Puerto Rico, CERTIFICA que en Ia reunion ordinaria 

celebrada en Ia sesion del martes, 6 de noviembre de 2018, este organismo APROB6 Ia 

siguiente RESOLUCION para exigir infonnaclon completa y precisa de Ia Junta de 

Goblemo de Ia Universldad de Puerto Rico en cuanto a su agenda para el Plan de Retiro 

dela UPR: 

"EI Senado Academico del RUM exige que Ia Junta de Gobiemo de Ia UPR, no mils 

tardar del 5 de diciembre de 2018, provea a Ia comunidad academica de Ia UPR una 

descripci6n detallada del plan con el cual quiere reemplazar nuestro plan actual de beneficios 

definidos [BD]. Eslo incluira: 

• Justiflcaciones detalladas para todos los cambios propuestos. 

• Descripci6n, con eiemplos especificos, ilustrando los efectos anticipados de 
esos cambios en los y las participantes del plan, tanto activos como jubilados. 

• Calendario para Ia implementaci6n de cualquiera de los cambios sugeridos. 
Este calendario incluira tambien una proyecci6n de Ia vida del plan actual de 
beneficios definidos [BD] y su sostenibindad despw!s de los cambios. 

• Proyecciones especificas sabre los efectos de los cambios en las finanzas de 
Ia UPR por los pr6ximos 15 aiios. 

Y para que asi conste expido y remito Ia presente certificaci6n a Ia comunidad 

universitaria, a los recintos de Ia UPR y sus respectivos Senados Acadlimicos, a todos los 

medics impresos, radiales, televisivos y digitales y a las autoridades universitarias 

correspondientes, bajo e1 Sella de Ia Universidad de Puerto Rico a los siete dias del mes de 

noviembre del atio dos mil dieciocho, en Mayagiiez, Puerto Rico. 

LPM 

g~ 
Nilda E. Perez Collt<J#lt;) 
Secretaria lnterina 
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Nombre 
Num. Cuenlll 

Num. Contrato 

BDO PUERTO RICO, P.S.C. 
03110.69~000.6139.610.000000000000.19 

03110.693.000.6110.610.000000000000.19 
2019..000010 

JUNTA DE GOBIERNO 
UNIVERSIDAD DE PUERTO RICO 

CONTRA TO PARA LA PRESTACION DE 
SERVICIOS PROFESIONALES 

-------------~COMPARECEN 

--DE UNA PARTE: LA JUNTA DE GOBIERNO DE LA UNIVERSIDAD DE PUERTO 

RICO, en virtud de las facultades que le confiere Ia Ley Nfunero 13 de 30 de abril de 2013, 

representada en este acto por su prcsidente, LCDO. WALTER 0, ALOMAR JIMENEZ, 

abogado, mayor de edad, soltero y vecino de Toa Alta, Puerto Rico. En ade1ante "LA JUNTA".-

-DE LA OTRA PARTE: BDO PUERTO RICO, P.S.C., una corporacion de servicios 

profesionales registrada en el Departamento de Estado bajo e1 nfunero 1196, representada en este 

acto por su Socio de Auditoria, SIGFREDO vELEZ FELICIANO, mayor de edad, casado, 

contador pUblico autorizado con licencia mimero 53 y vecino Ouaynabo, Puerto Rico, autorizado 

para otorgar contratos a nombre de Ia compailia en virtud de Reso1uci6n suserita por Patricia 

Wangen, secretaria de Ia corporaci6n BDP Puerto Rico PSC, el 23 de agosto de 2018, ante el 

Notario Publico, Hector F. Marquez Somoza, testimonio #7810, en adelante, denominada "LA 

SEGUNDA PARTE". 

-------------------EXPONENr---------------------

-"LA JUNTA", previa recomendaci6n de su Comito! de Retiro, interesa contratar los 

servicios de "LA SEGUNDA PARTE" para que le asesore en cuanto a las mejores 

alternativas para Ia transfonnaci6n del sistema de peosiones de Ia Universidad de Puerto 

Rico, para poder implementor el Plan Fiscal de Ia Universidad.----------

---"LA SEGUNDA PARTE" posee personal altamente cualificado y amplia experiencia 

en el campo de planes de beneficios para empleados publicos y privados, Ia contabilidad 

en general y auditorlas de ernpresas privadas y entidedes gubernamentales.-------

-Las partes aseguran estar plenarncnte capacitadas para realizar este otorgamiento, lo 

cual se comprometen a acreditar cuando y donde fuere necesario, y en tal capacidad otorgan 

el presente contrato bajo las siguientes:----------------
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-------'CLAUSULASYCONDICIONES--------

----PRIMERA: "LA SEGUNDA PARTE" actuanl como consultor financiero y fiscal y 

proveenl su apoyo profesional para lograr que "LA JUNTA" cuente con las m<;jores 

altemativas para Ia transfonnacion del sistema de pensiones de Ia Universidad de Puerto 

ruco. Para ello, "LA SEGUNDA PARTE", cream un Flujo de Trabajo del Sistema de 

Retiro para Ia lmplementacion del Plan Fiscal de Ia Universidad de Puerto ruco ("the 

Retirement System Works/ream for the Fiscal Plan Implementation at the University of 

Puerto Rico. ") -------

-"LA SEGUNDA PARTE" se compromete a rendir los servicios descritos en detalle a 

Ia pagina veintiuoo (21) de su propuesta del 30 de mayo de 2018, la cual se incorpora como 

Anejo I, y se hace formar parte de este contrato en tanto y en cuanto no contravenga las 

cliiusulas y condiciones aqui establecidas. 

-Los servicios objeto de este contrato senin rendidos por los socios (Fernando Scherrer, 

CPA; Sigfreda Velez, CPA y Luis Torres Llompart, CPA), gerente de proyecto (David 

Lugo, CPA) y consultores intemos "LA SEGUNDA PARTE", asi como por recursos 

extemos: un economista (Antonio L. Rosado, Ph.D.) y un abogado (Lie. Francisco J. 

Gonzalez Magaz).------------------·---
----Los servicios debenin ser completados y un infonne final con el Flujo de Trabajo del 

Sistema de Retiro para Ia lmplementaci6n del Plan Fiscal de Ia Universidad de Puerto Rico 

sera rendido por "LA SEGUNDA PARTE" a "LA JUNTA" dentro de dieciseis (16) 

semanas contadas a partir de Ia fecha de otorgamieoto de este contrato, cooforme al 

itinerario (time/ine) provisto por "LA SEGUNDA PARTE", en el addendum a su 

propuesta.---------------------------------------------

---"LA SEGUNDA PARTE", ademas, llevanl a cabo presentaciones sobre este informe 

final ante el Sistema de Retiro de Ia UPR y a los participantes del Sistema en las unidades 

del Sistema UPR, en las fecbas y unidades acordadas entre las partes, sin cargos adicionales 

para "LA JUNTA" por el tiempo invertido en estas presentaciones. --

-SEGUNDA: "LA SEGUNDA PARTE" prestani sus servicios fuera de las oficinas de 

"LA JUNTA" excepto cuando previamente el presidente de "LA JUNTA" o su 
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representante autorizado le notifique que debe asistir a reuniones o presentaciones 

relacionadas con las obligaciones bajo este contrato, en las oficinas de "LA JUNTA", del 

Sistema de Retiro de la UPR, o en cualquiera de las unidades institucionales de la 

Universidad de Puerto Rico.--------------------

--Se dispone que todo material escrito, documentos, datos y otra infonnaci6n producida 

en o relacionada con las gestiones que !leva a cabo "LA SEGUNDA PARlE" en 

cumplimiento de las disposiciones de este contrato, senin confidenciales y no podran ser 

divulgados sin autorizaci6n expresa de "LA JUNTA", por conducto de su representaote 

autorizado. Ademas, todo material escrito, documentos, datos y otra informacion 

producida en o relacionada con las gestiones que Jleva a cabo "LA SEGUNDA PARTE" 

en cumplimiento de las disposiciones de este contrato, propiedad de "LA JUNTA" sin que 

esto conlleve compensaci6n adicional para "LA SEGUNDA PARTE". "LA SEGUNDA 

PARTE" no podni divulgar, publicar, distribuir o de cualquier manera utilizar Ia informaciOn 

contenida en dichos documentos o informaciOn que conozca como resultado de sus gestiones en 

virtud de este contrato, sin Ia autorizaci6n previa de "LA JUNTA". ----------------

-TERCERA: Con excepci6n de los recursos extemos se5alados en la clausula 

PRJMERA, "LA SEGUNDA P AR1E" no podra subcontratar Ia realizaci6n de los servicios 

estipulados en este contrato, salvo que mediara autorizaci6n expresa y escrita de "LA 

JUNTA", por conducto de su presidente. Tampoco podra ceder o traspasar cualquier 

derecho o reclamaci6n que sulja en virtud del mismo.--------------

-CUARTA: Este contrato estanl vigente desde su otorgamiento basta el 30 de junio 

de20!9 •. -------------------------------------------------

-QUINTA: "LA JUNTA" se compromete a retribuir a "LA SEGUNDA PARlE" por los 

servicios que brinde en la ejecuci6n de este contrato, a raz6n de DOSCIENTOS OOLARES 

(5200.00) por bora por servicios prestados por los Socios, Gerente de Proyecto y Consultor de 

"LA SEGUNDA PARlE", hasta un maximo de mil doscientos cincuenta (1,250) horas; 

DOSCIENTOS DOLARES (SlOO.OO) por hora por servicios prestados por el Economists, basta 

un maximo de ciento cincuenta (ISO) horas; y CIEN OOLARES ($100.00) por bon por servicios 

prestodos por cl abogado extemo basta un maximo de doscientas (200) horns por el periodo de 

estecontrato .. ------------------------------------------------------
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-La cuantia total maxima a desembolsarse bajo este contrato no excedeni de TRESCIENTOS 

MIL D6LARES (5300,000.00) procedentes de las cuentas niJmero 03110. 693. 000. 6239. 610. 

000000000000. 19 y mimero 03110. 693.000. 6220.610.000000000000.19, del presupuesto de 

LA JUNTA. Esta cuantia total maxima se desglosa como sigue, conforme a las tarifas pnr hora 

antes senaladas: hasta un maximo de DOSCIENTOS CINCUENTA MIL OOLARES 

($250,000.00) por los servicios de Socios, Gerente de Proyecto y Consultores de "LA SEGUNDA 

PARTE"; basta un maximo de TREINTA MIL OOLARES ($30,000.00) por los servicios del 

Economista extemo de "LA SEGUNDA PARTE"; y hasla un maximo de VEINTE MIL 

DOLARES ($20,000.00) por los servicios delabogado extemo de "LA SEGUNDA PARTE".-

--SEXTA: "LA SEGUNDA PARTE" sometera el origioal de sus facturas para ser certificades 

pnr el presidente de "LA JUNTA". Cada factura debera ser sometida a "LA JUNTA" el mes 

siguiente y debeni detallar con especificidad los asuntos atendidos, las boras dedicadas a los 

mismos, el nombre del profesional que rindi6 el servicio y Ia tarifa correspondiente. Las tareas o 

gestiones descrilas debeo ser agrupadas y clasificadas bajo el caso o asunto al que pertenezcan.-

-"LA JUNTA" no procesani ninguna factura que sea sometida para pago sesenta (60) dias 

despues de Ia fecha en que se rindio el servicio facturado. -------------

-"LA SEGUNDA PARTE" acredita haber recibido copia de Ia Ley Ntlm. I de 3 de enero de 

2012, conocida como Ley de Etica Gubemamental de 2011 asi como con el titulo III de Ia Ley 

Ntlm. 2-2018, conocido como COdigo de Etica para Contratistas, Suplidores y Solicilanles de 

Incentivos Econ6micos de las Agencias Ejeculivas del Goblerno de Puerlo Rico, y se compromete 

a cumplir con sus disposiciones.--------------------------------

-Las partes estipulan, adem3s, que a tenor con Jo dispuesto en Ia Ley Num. 2-2018, Arl3.2(e), 

todas y cada una de las facturas presentadas para el cobro bajo este contnlto tendnln Ia siguiente 

certificaci6n: ---------------·-------·----------------

Bajo peoa de nulidad absoluta, certifico que ning(m servidorpublico de LA JUNTA 
de Puerto Rico es parte o tiene algiut interes en las ganancias o beneficios producto 
del contrato objeto de esta factura y de ser parte o tener interes en las ganancias o 
beneficios producto del contrato ha mediado una dispensa previa.-------

La Unica consideraci6n para suministrar los bienes o servicios objeto del contrato 
ba sido el pago acordado con el representante autorizado de LA JUNTA. El importe 
de es1a factura es justo y correcto. Los tnlbajos han sido realizados, los productos 
han sido entregados y los servicios han sido prestados, y no se ha recibido pago por 
ellos.----·-----·------
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-Se estipula por las partes qUl. en ausencia de esta certificacion Ia factura no sera procesada ni 

pagada por"LAJUNTA".--------------------

-"LA SEGUNDA PARTE" autoriza a "LA JUNTA~ a acreditar el pago por concepto de los 

servicios rendidos en virtud de este: contrato mediante transferencias electrOnicas a Ia cuenta 

bancaria descrita en el ANEJO 2 de este contrato.---------------

---OCT AVA: "LA SEGUNDA PARTE" estipula que todos sus servicios bajo este contrato los 

rinde en el carActer de contratista independiente. Reconoce adem8s, que este contrato no concede 

a "LA SEGUNDA PARTE" sus empleados u agentes los derechos y prerrogativas que las !eyes y 

reglamentos aplicables proveen para los empleados regulares de Ia UPR. 

----NOVENA: A "LA SEGUNDA PARTE'' no se le efectuanln retenciones ni descuentos de sus 

honorarios para el pago del Segura Social Federal. "LA JUNTA" retendra a "LA SEGUNDA 

PARTE" el siete por ciento (7"/o) del pago debido por los servicios prestados, segtln dispone Ia 

Secci6n I 062.03 de Ia Ley Ntim. I de 31 de enero de 20 II, Ley de Contribuciones sobre logresos 

de 20 II, segtln enmendada, de conformidad con los reglamentos aprobados por el Secretario de 

Hacienda, y Ia aportaci6n especial de contratos con el Gobiemo y sus instrumentalidades de uno 

y medio por ciento ( 1.5%), conforme dispuesto en Ia Ley Ntim. 48 de 30 de junio de 2013, a menos 

que LA SEGUNDA PARTE presente un relevo del Departamento de Hacienda que modifique o 

le releve totalmente de esta retencion. No obstante, a eleccion de "LA SEGUNDA PARTE", "LA 

JUNTA", podrO deducir un diez por ciento (10%) o quince par ciento (15%) de los pages por los 

servicios prestados. Estaran exentos de retenci6n los primeros mil quinientos ($1,500) d6lares 

pagados durante el ailo natural. Cuando el contratista sea una corporaci6n y este al dia con sus 

responsabilidades contributivas, se deducira y retendra el Ires por ciento (3%). 

-"LA SEGUNDA PARTE" se obliga, como condici6n necesaria a este contrato, a presentar las 

certificaciones, relevos y documentos que acrediten su situaci6n contributiva, que sean requeridos 

par "LA JUNTA" o su representante autorizado. De asf requerirlo y no producirse Ia misma, Ia 

UPR no efectuara pago alguno por los servicios aqui contratados basta tanto "LA SEGUNDA 

PARTE" presente dicba documentacion. De surgir que "LA SEGUNDA PARTE" estaba obligada 

a rendir las planillas sobre ingresos, o par concepto de retencion de IVU, y no lo hizo dnrante los 

tiltimos cinco aftos oontributivos, el contrato sera cancelado de irunediato. Las partes estipulan 

que este contrato quedanl sujeto durante su vigencia y sin necesidad de tener que enmendarlo 

previamcnte para que sean aplicables las mismas~ a todas aquellas leyes sabre retenciones o 
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imposiciones de tipo contributivo, que de tiempo en tiempo puedan aprobarse o que de 

establecerse, por cualquier autoridad competente, sea esta estatal o federal.--------

-~LA SEGUNDA PARTE" es responsable de rendir sus planillas y pagar las aportaciones 

correspondientes al Seguro Social Federal y al Negociado de Contribucion sobre Jngresos del 

Departamento de Hacienda por cualquier cantidad tributable como resultado de los ingresos 

deveogados b'\io este contrato. "LA JUNTA" notificara al Negociado de Contribucion sobre 

Ingresos los pagos y reembolsos que sean efectuados a "LA SEGUNDA PARTE". 

-Dii:CIMA: "LA SEGUNDA PARTE" certifica y garantiza que al momeoto de suscribir el 

contrato esta al dia en el pago de pensiOn alimenlaria pera el Sustento de Menores, asf como el 

Sustento de Personas de Edad A vanzada, seglin aplique; o se encuentra acogida a un plan de pagos 

con cuyos temunos y condiciones esta cumpliendo. De "LA SEGUNDA PARTE" no tener 

obligaci6n de pagar pensi6n alimentaria, para ninguno de estos casas, asf mismo Jo certifica y 

garantiza. Expresamcnte se reconoce que esta es Wla condici6n esencial del presente Contrato y 

~- de no ser correcto en tndo o en parte lo anterior, sera causasuficiente para que "LA JUNTA" pueda 

dejar sin efecto mismo y "LA SEGUNDA PARTE" tendni que reintegrar a "LA JUNTA" toda 

sumo de dinero recibida bajo este contrato. (LEY 86- 1994, ARTICULO 30). 

A. [lndividuo! "LA SEGUNDA PARTE" certifica y garantiza que al momenta de 

suscribir el contrato estA aJ dia en e) pago de pension alimentaria o se encuentra 

acogida a un plan de pagos con cuyos terminos y condiciones esta cumpliendo. De 

"LA SEGUNDA PARTE" no tener obligacion de pagar pension alimentaria, asf 

mismo lo certifica y garantiza. Expresamente se reconoce que esta es una condiciOn 

esencial del presente contrato y de no ser correcto en todo o en parte lo anterior, 

sera causa suficiente pera que Ia UPR pueda dejar sin efecto el mismo y "LA 

SEGUNDA PARTE" tendni que reintegrar ala UPR toda suma de dinero recibida 

bajo este contrato. (LEY 86 DE 1994. ARTICULO 30). 

B. [Persona juridical "LA SEGUNDA PARTE" certifica y garantiza que al 

momenta de suscribir el Contrato esta cumpliendo con las 6rdenes emitidas a su 

nombre como patrono para retener del salario de sus empleados los pagos de 

pensiOn alimentaria. 

-·De "LA SEGUNDA PARTE" no tener obligaci6n de hacer retencion algona, asf mismo lo 

certifies y garantiza. Expresarnente se reconoce que Csta es una condici6n esencial del presente 
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contrato y de no ser correcto en todo o en parte lo anterior, sera causa suficiente para que Ia UPR 

pueda dejar sin efecto el mismo y "LA SEGUNDA PARTE" tendnl que reintegrar a Ia UPR toda 

suma de dinero recibida bajo este contrato. (LEY 86 DE 1994, ARTICULO 30) .. ----­

--UNDECIMA: "LA SEGUNDA PARTE" certifica y garantiza que ai momento de suscribirse 

este contrato ha pagado las contribuciones de seguro por desempleo, de incapacidad temporal y de 

seguro social para choferes (Ia que aplique); o se encuentra acogido a un plan de pago, con cuyos 

terminos y condiciones esta cumpliendo. 

-Expresamente se reconoce que Csta es una condici6n esencial del presente contrato y de no ser 

correcta en todo o en parte Ia anterior certificacion, sen! causa suficiente para que "LA JUNTA" 

pueda de jar sin efecto el mismo y "LA SEGUNDA PARTE" tendni que reintegrar a "LA JUNTA" 

toda suma de dinero recibida bajo este contrato. 

-DECIMOSEGUNDA: "LA SEGUNDA PARTE" certifica y garantiza que al momenta de 

suscribir este contrato ha rendido su planilla contributiva, as! como el pago de Ia retenci6n por 

concepto dellmpuesto sobre V enta y Uso (IVU), durante los cinco {5) ailos previos a este contrato 

y no adeuda contribuciones por ingresos o bienes muebles e inmuebles {CRIM) ai Estado Libre 

Asociado de Puerto Rico, o se encuentra acogida a un plan de pagos, con cuyos terminos y 

condiciones eshi cumpliendo. Expresamente reconoce que esta es una condiciOn esencial del 

presente contralo y de no ser corrects en todo o en parte Ia anterior certificaci6nt esto sera causa 

suficiente para que "LA PRIMERA PARTE" pueda dejar sin efecto el mismo y "LA SEGUNDA 

PARTE" tendni que reintegrar a "LA JUNTA" toda suma de dinero recibida mgo esle contrato.-

-Senl responsabilidad de "LA SEGUNDA PARTE" requerir de los subcontratistas por el 

designados para efectuar el presente contrato que provean y certifiquen Ia informacion requerida 

en esta clausula y a su vez, notificar sobre el particular a "LA JUNTA". De no cumplir con esta 

obligaci6n, esto sen! causa suficiente para que "LA JUNTA" pueda dejar sin efecto el presente 

contrato. Con posterioridad al otorgamiento del presente contrato y durante el termino de su 

vigencia, "LA SEGUNDA PARTE" estani impedida de subcontratar con personas para cumplir 

con las obligaciones contraidas por este contrato, a menos que certifiquen Ia informacion requerida 

por el presente. Los profesionales o tecnicos que sean contratados por "LA SEGUNDA PARTE" 

para cumplir con las obligaciones de este contrato senin considerados subcontratistas para todos 

los efectos de este contrato. ------------------------
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-DECIMOTERCERA: "LA SEGUNDA PARTE" reconoce que en el descargo de sus 

obligaciones en este contrato tiene un deber de lealtad completa bacia "LA JUNTA", lo que incluye 

el no tener intereses adversos a "LA JUNTA" o Ia UNIVERSIDAD DE PUERTO RJCO. Estos 

intereses adversos incluyen Ia representaci6n de clientes que tengan o pudieran tener intereses 

encontrados con Ia parte contratante. Este deber, ademas, ineluye Ia obligaci6n continua de 

divulgar a "LA JUNTA" todas las circunstancias de sus relaciones con clientes y terceras personas 

y cualquier inten!s que pudiere influir en Ia ageneia al momento de otorgar el Contrato o durante 

suvig~ia.----------------------------------------------------------

-"LA SEGUNDA PARTE" representa intereses encontrados cuando, en beneficia de un cliente 

es su deber promover aquello a que debe oponerse en cumplimiento de sus obligaciones para con 

otro cliente anterior, actual o potencial. Representa intereses en conflicto, adenu\s, cuando su 

conducta es descrita como tal en las normas eticas reconocidas a su profesion, o en las !eyes y 

reglamentos del Gobiemo de Puerto Rico.------------------------------

-En contratos con sociedades o fumas constituini una violaci6n de esta prohibici6n el que 

alguno de sus directores, asociadas o empleados incuna en Ia conducta aqui descrita. La parte 

contratada evitati aUn la apariencia de la existencia de intereses encontrados.-----------

--~LA SEGUNDA PARTE" reconoce el poder de fiscalizaci6n de "LA JUNTA" con relacion 

aJ cumplimiento de las prohibiciones aqui contenidas. De entender que existen o han surgido 

intereses adversos para con Ia parte contratada. "LA JUNTA" le notificani por escrito sus 

hallazgos a "LA SEGUNDA PARTE" y su intenci6n de resolver el contrato en el tOrmino de treinta 

(30) dias. Dentro de dicho termino Ia parte contratada pndm solicitar una reuni6n a "LA JUNTA" 

para exponer sus argumentos a dicha determinaci6n de conflicto, Ia cual seni conccdida en todo 

caso. De no solicitarse dicha reuni6n en el tCnnino mencionado o de no solucionarse 

satisfactoriamente Ia controversia durante la reunion concedida, este contrato quedani resuelto. -

-Lo aqul dispuesto no limita Ia facultad de "LA SEGUNDA PARTE" de ejercer libremente su 

profesi6n, pero "LA SEGUNDA PARTE" hace expreso reconocimiento de su deber de no aceptar 

ning(m interes pmfesional en ningUn asunto que represente un conflicto de intereses entre "'LA 

SEGUNDA PARTE" y "LA JUNTA" o Ia Universidad de Puertn Rico.------­

-DECIMOCUARTA: "LA SEGUNDA PARTE" hace constar que ningun empleado o 

funcionario de "LA JUNTA .. tiene interes pecuniariot directo o indirecto, en Ia otorga.ci6n de este 

contra to a tenor con Ia Ley Noim. 1-2012, conocida como Ia Ley de Etica Gubemamental de 2011. 
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De igual manera, el funcionario que represents a "LA JUNTA" en este acto no tiene ningoin tipo 

de interes pecuniario en Ia realizaci6n del ntismo.----------------

--DECIMOQUINTA: "LA SEGUNDA PARTE" se compromete a conservar los informes y 

dem8s documentos relacionados con los servicios objeto de este Contrato, para que puedan ser 

exarninados o copiados porIa Oficina de Auditores lntemos de Ia Universidad de Puerto Rico, por 

una firma de auditores extemos contratados por "LA JUNTA" o por Ia UPR, o por Ia Oficina del 

Contralor de Puerto Rico, en sus intervenciones a "LA JUNTA". Las auditorias se reali.zaran en 

fechas razonables durante el transcurso de los servicios o con posterioridad a los mismos, confonne 

las pnicticas de auditoria generalmente reconocidas. Dichos docwnentos se conservarin por un 

perlodo no menor de seis (6) ailos o basta que se efectlie una investigaci6n por Ia Oficina del 

Contralor de Puerto Rico, lo que ocurra primero. 

-DECIMOSEXTA: AMBAS PARTES hacen constar que no habra discrimen por razones de 

edad, sexo, getlero, raza, color, nacimiento,. origen o condici6n social, preferencia u orienlaci6n 

sexual, impedimento fisico o mental, creencias politicas o religiosas o status de veterano en las 

pnicticas de cmpleo, contratacion y subcontrataci6n. ----------------

-DECIMOSEPTIMA: "LA SEGUNDA PARTE" hace constar que ninguno de sus socios 

ocupa puesto regular o de confianza en ninguna de las instrumentalidades del Estado Libre 

Asociado y que no recibe paga o compcnsaci6n por scrvicios regulares prestados bajo 

nombrantiento o contmto de servicios profesionales con un organismo del Estado Libre Asociado 

de Puerto Rico, excepto aquellos casos expresamente autorizados por ley. Si el contratista certifica 

que tiene contrato con otro organismo o municipio del Estado Libre Asociado de Puerto Rko, 

garantiza no existe incompatibilidad entre ambos contmtos.-----------

-DECIMOCTAVA: "LA SEGUNDA PARTE" seni responsable de cualquier reclamacion 

judicial, administmtiva y/o extrajudicial y de proveer indemnizaci6n por conccpto de dailos y 

pcrjuicios o angustias mentales o morales que pueda suliir, o alegue suliir, cualquier persona 

natural o jwidiea donde los daiios y perjuicios a1eguen haber sido causados por acciones, 

actuaciones u omisiones negligentes, descuidadas o culposas del contratista, sus agentes o 

empleados, cuando tales dailos y perjuicios hubicran ocurrido total o parcialmente durante Ia 

reaJizaci6n de los servicios u obra, eximiendo, relevando y exooerando a "LA JUNTA'" y ala 

Universidad de Puerto Rico de toda rcsponsabilidad. ---------------
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-"LA SEGUNDA PARTE" acepta que todos los profesionales y recursos externos con los que 

cuenta conocen las normas eticas de su profesi6n y asumen Ia responsabilidad por sus acciones.-

-DECIMONOVENA: Este contrato podra darse por tenninado por cualquiera de las partes 

mediante notiticaci6n por escrito a Ia otra parte con treint.a (30) dfas de antelaci6n sin derecho a 

compensacion adicional alguna excepto lo devengado bajo el mismo basta esa fecha. ----

--Aderruis, "LA JUNTA" podri cancelar el contrato de fonna inmediata sin previo aviso cuando 

"LA SEGUNDA PARTE" incurra en negligencia, incumplimiento o violaci6n de alguns 

condici6n del Contmto. Este contrato sera rescindido si durante su ejecuci6n LA SEGUNDA 

PARTE results culpable por delitos contra el erario ptiblico, Ia fey funci6n ptiblica. ---­

-VIGESIMA: "LA SEGUNDA PARTE" certifica que no ba sido convicts, ni se ha declarado 

culpable, por ninguno de los delitos enumerados en Ia secci6n 6.8 de Ia Ley Nlim. 8-2017, seglin 

enmendada, "Ley para Ia Adrninistraci6n y Transformaci6n de los Recursos Humanos en el 

Gobiemo de Puerto Rico',, o por cualquiera de los del it as contenidos en el "C6digo Anticorrupci6n 

para el Nuevo Puerto Rico", Ley Nlim. 2-2018, lo cual se hace constar mediante declaraci6n 

jurada. Expresamente se reconoce que ests es una condici6n esencial del presente contrato y de 

no ser correcta en todo o en parte Ia anterior certificad6n, serA causa suficiente para que "LA 

JUNTA" pueda ~ar sin efecto el mismo y "LA SEGUNDA PARTE" tendril que reintegrar a "LA 

JUNTA" toda suma de dinero recibida bajo este contrato.--------------

-VIGESIMOPRIMERA: Cualquier cambia o modificacion que las partes acuerden con 

respecto a los tenninos y condiciones del presente contrato debera incorporarse al mismo mediante 

enmienda escrita y de acuerdo con las nonnas que rigen Ia contrataci6n de servicios profesionales 

par "LA JUNTA". De igual fonna. las partes estipulan que no se prestar8. servicio de cJase alguna 

Wl8 vez expire el temtino de vigencia. o se hava agotado el wesuouesto. o Ia can.tidad m&xima de 

horas dispuestas en el oresente contrato . .. ·-------------------

-VIGESIMOSEGUNDA: A tenor con Ia Ley Niim. 14 de 8 de enero de 2004, "LA 

SEGUNDA PARTE" se compromete a utilizar articulos extraidos, producidos, ensamblados, 

envasados o distribuidos en Puerto Rico por empresas con operaciones en Puerto Rico o 

distribuidos por agentes estabiccidos en Puerto Rico a1 rendi.rse el servicio, siempre que esten 

disporubks .. ---------------------------------------------------

-VIGESIMOTERCERA: Ninguna prestaci6n o contraprestsci6n o~eto de este contrato 

podrli exigirse basta tanto el mismo se haya presentado para registro en !a Oficina del Contralor a 
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tenor con lo dispuesto en Ia Le~ Niunero 18 de 30 de octubre de 1975, segun enmendada.---

--VIGESIMOCUARTA: "LA SEGUNDA PARTE" no utilizani el nombre de "LA JUNTA" 

o de Ia Universidad de Puerto Rico, o el de sus unidades institucionales, las siglas UPR, sellos, 

logos, escudo o cualquier marca distintiva de "LA JUNTA",Ia Universidad de Puerto Rico o el de 

sus unidades institucionales, sin que medie la autorizaci6n expresa y escrita de ~~LA JUNTA" o Ia 

Universidad, seg(m sea el caso.---------------------------------

-VIGESIMOQUINTA: "LA SEGUNDA PARTE" sera responsable del fiel cumplimiento de 

todos los reglamentos y !eyes del Estado Libre Asociado de Puerto Rico y de los Estados Unidos 

de America, seg6n apliquen, as! como de Ia Ley de Ia Universidad de Puerto Rico y de sus 

reglamentos. Ademas "LA SEGUNDA PARTE" estipola y acepta que este contrato se regira e 

interpretan\ de acuerdo a las !eyes del Estado Libre Asociado de Puerto Rico y que el tribunal con 

jurisdicci6n para cualquier reclamo rclacionado con Ia ejecuci6n de este contrato lo sera la secci6n 

correspondiente del Tribunal General de Justicia, Tribunal de Primers lnstaocia, Sala de San Juan. 

"LA SEGUNDA PARTE" estipula que renuncia a cualquier defensa predicada en Ia doctrina de 

conflicto de !eyes.-----------

-En testimonio de lo cual, firrnan las partes el presente contra to, en San Juan, Puerto Rico, hoy, 

-f. de septiembre de 2018. 

SIGFREDO vELEZ FELICIANO 
Soc10 DE AUDITORIA 
BOO Puerto Rico, P.S.C. 
1302 Ave. Ponce de LeOn, Piso I 
San Juan, PR 00907 
Tel. (787) 754-3999 
S.S. Patronal 

WALTERO. ALOMARJIMENEZ 
PRESIDENTE 

Junta de Gobierno de Ia 
Universidad de Puerto Rico 
PO Box23400 
San Juan, PR 00931-3400 
S.S. Patronal 
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Walter Aleman J1menez, Esq. 
President 
Governing Board 
University or Puerto Rico 

Zoraida Bwco 
Vjce Prestdent · Governing Board and 
President of the Retirement Committee 

AleJando"o Camporreale Mundo, Esq. 
Chief Operating orncer 
PR fiscal Agency and Financial A<ivisory Authonty 
President · Financial Affairs 
Governing Board 
University of Puerto R1co 

Dear All: 

BDO PUERTO RICO, P5C 
1102 Pence Oe Leon Ave. 
1n Floor 
San han, Puerto Rico 00907 
Tel: 787-75<4·3999 fll: 787·754-3105 
www.bdapr.com 

BOO USYI, LLC 
Foothills Professlonalllulldlt\i 
9151 Estate Thomao, SuKe 201 
St. Thomas, VI OOIOZ 
Tel: l40·n6-0641J FJX: HO·n9·8~l 
www.bdous.vt.cam 

Thank you for Inviting BOO Puerto Rico ("BOO") to present our qualifications to serve as consultant and external resource for the 
Retirement SystRm Workstream for the Fiscal Plan Implementation ("the Plan") at the University of Puerto Rico ("UPR"). BOO has a 
unique culture rooted In core values that ensures continuous locus on our clients and profe55icnals and a long-term commitment to 
quality servtce. OUr clients experience our culture through a service approach charat:terlled by extensive Involvement of senior 
profeSllonals, direct access to top technical resources, and straightforward, proactive communications delivered through a 
untrallled, responsive, knowledgeable client >I!Mce team. 

The Plan will receive the full attention of a knowledgeable, experienced ESP audit client oervice team. This proactive groop of 
profe5Sionals will strive to bnng the highest level of employee benef•t plan auditing acumen to the Plan. These qualities are among 
those that set BOO apart from other accounting firms: 

• Superior team . eoo Will provide a superior team that Includes the best profOlSional• In the followtns fields: EBP, finance, 
economiCs, administration, and law; working all tolf'ther for the benefit of the Plan. 

• Relevant experience · Employee benefit plan services are an Integral part of our practice, and Is a business line that we are 
activety inves.t1ng in and seeking, to grow, 

• Experienced technical re•ources · OUr team of EBP profe.,ionals are dedicated to this area of our practice keeps us c!ooe to 
industry Issues and promotes audit quality. 

1> Tralnlfl!l and development . BOO provides frequent EBP focused training oesslons to keep engagement teams current with rules 
and regulations. As a member of the AICPA's Employee Benefit Plan Audit Quality Center, aU EBP audit management 
professtonals are required to receive specific EBP continuing education. This translates Into a well-trained dient •ervice team 
that understands the unique I5Sue• Inherent in a benefit plan audit. 

The !ollowm11 statement al our capabihties outlines our understanding of the areas or specific interest to you and how BOO wtll 
meet your serv~ce needs. We will furnish any additional Information upon request. Again, we thank you lor the opportunity to 
propose and we lock forward to further demonstrating our capabilities and di5tinctly different service approach. 

5l!ICerely, 

~ 
5ig!redo Velez, CPA 
Partner 
Assurance &. Atlestatton Services 
BOO Puerto Rico/USVI 

aoo. Puerto Rka~ PSt, ~ Pu•rto Rico Profentoml 5,trric:l!!'l(orpot"attan . ..nd IDO USV~, t.Lt, "Urtl\td Sti~H Vl'iin "'•nd'lllmlte-d tl•IJIIIly Company, art' men'lbwn Of 
BOO lnt4rrno~tional Lllalled" il UK company limned by IIW'antft'" .11~ form part of tht tnlftN!Uonill &00 Mtw«t of tnd~nden\ m•mbtr rlrm$. 
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BOO IS THE RIGHT FIRM FOR THE PLAN 

Our client service commitments, detailed throughout this document, related to our people, 
technical experience, resources, fees, delivery approach and tlmellne, are at the core of what 
makes BDO the right choice for the Plan. 

Aligning Your Needs 

·"{I· 

With Our Experience 

• BOO has v~st experience delivering assurance, tax, ffnandal 
advisory and consulting services to Employee Benefit Plans. 

• Our professionals are well versed In Issues fadng employee 
benefit plans and their sponsors, including Investment 
reporting requirements. 

• Members of our national Industry practices bnns to our clients 
the bmad·based experience, In-depth knowledge and business 
savvy that can be critical to your success. 

• Flexible approach and methodology to manage the 
engagement efficiently. 

• Ideas for business Improvements throoghout the engagement. 

• Htgh level of partner and senior professionals Involvement. 
• Input from knowledgeable and experienced emplayee benefit 

plan professionals. 
• Dedicated project management support to meet deadlines and 

highlight any potential issues early on. 

• Openness and transparency In pricing our work; no surprises. 
• Spedfically designed audit methodology to provide your 

engagement team with the necessary tools to perform a htah· 
quality, cost·effecttve audit. 
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THE BOO NETWORK- WHERE YOU NEED 
US, WHEN YOU NEED US 

Pop7 

The world seems to be much smaller, and BOO clients value our international reach. Our global network in more than 162 
countries stands ready to Se!Ve your Company wherever in the world you do business. The benefits or a global network 
Include: 

-. A globally Integrated service ~I 
-. The active Involvement of local senior professionals 

• A consultative, cHent-speciflc approach 
• An lndustry·spedflc team, with you for the long term 
• A service culture or continuous, proactive communication 
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BOO PUERTO RICO/USVI 
LOCAL REACH 

LOCAL PRESENCE 

BOO Is a lull seMCe certified public accoontfng, tax and business 
advlsoty lirm with 18 years of industty·locused experience, 
providing services to public and private dients. With a novel, 
ground brea~ing approach centered In partnering wtth our clients 
and provadms e:w:cept1ona{ d1ent semce:r BOO i5 the fastest Rrow1n1 
and largest local fum m the Island, We are your ideal business 
partner woth the best o;lulled and trained prolessoonals su1ted to 
manitls;e your ongo1ng and future needs, 

Smce Its foondation, our key to success has always been lccus1ng 
on our chents' needs and having h1gh caliber professionals. Thh 
allows us to keep up·lo·date With the lndustty trends, antlctpatlng 
changes. and designing proper strategies to take advantage of 
arising opportunities. 

,.. Member ol the BOO International network, leveraging local 
expertiSe with 0 tlobal perspective 

,.. Building bridtes between creative odeas and viable 
entrepreneurshlps 

,.. Only international firm with meaningful local presence In the 
US VI 

,.. Winner of the prestigious Network of the Year award at the 
International Attountlns Bulletin (lAB) Awards 2015. 

,.. Over 280 skilled and trained proleS51onats, Including CPAs, 
CVAs, CFEs, IMFFs, CGMAs, C!As, CRMAs, CGAPs, CISAs, 
CIRAs, PMPs and Attorneys 

• Ranked N1 In t:ustomer sat1sfaction at a rec~nt survey of 
audit and consulting firms In Puerto Rico 

,.. First CPA Form ever awarded with the retotnltlon as one of 
the Top 20 Employers 1n Puerto Rico 

" The only Form recognized by the Ernst &. Young Entrepreneur 
ol the Year Award in Puerto R1co 

,.. RegiStered w1th the American Institute ol Certified Public 
Accountants and the Public Company Accounting Oversight 
Board 

AI CPA} 

BDO PUER ro ;\ICO I US VI 

lin Puerto Rico 

~ c 

Paa~B 

"' 1:11: 

Customer 
SatlsfactiOfl #1 5ervtns 

Local Martet 

~ 12 Partners 
5 283 Staff 

Main Offices REVENUEs% 

SAN JUAN 
ST. THOMAS 

INDUSTRY STRENGTHS 

Employee Benent Plans 

Education and Non-profit 

EMrty and Natural Resources 

Financial Services and Insurance 

Government and Public Sector 

Healthcare 

Hospitality 

Manufacturinl 
Private Equity and Hedae Funds 

Real Estate Venwres ilnd Development 

Retail and Distribution 
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EXCEPTIONAL CLIENT SERVICE 
#1 IN CUSTOMER SATISFACTION 

000 PUERTO RICO RANKS NO.1 IN CUSTOMER 
SATISFACTION 

Customers of audit and advlSOI)I firms In Puerto Rico 
participating In an Independent survey, ranked BOO 
Puerto Rico No. 1 In customer satisfaction. 

The market research firm Centroomerlca en 5/ete Dlas 
surveyed 150 mid and large, companies located In Puerto 
Rico that currently receive services from lotal audit and 
advisol)l firms. The surveys were conducted in Februal)l 
of 2015. 

BOO scored 4.16 (out pf 5) In customer satisfaction, 
exceeding even International "Big 4" firms. The survey 
also shows BOO's solid second position In terms of market 
share with 181, surpa••ed only by PwC with 20". 

Customer Satisfaction Index 
(Seal.: f•worsr, S•brsr) 

tl'/(:. :r~ 
~~-.~.01 

-ru.J.L-::~~· ~-- ,._,, .... 
:iiiMJilli.'l.tl'~""·:.."···-· • ::=.·····~~~:; '1 

Av•r ..... J,n 

Gobnel Hernilndez, CPA 
Partner, BDD Puerto R1cn, P.S.C. 

"W" {OCUJ rlefY dtly Cllf puttfnl our CUJtr:JIMrJ at t/w 
c"nter of wuythlng ., dtl. Tlw rnUitJ of this 
r:ust"""" Jat/sfoctlon JUTVey re{l"'t our hard worlc ond 
drives us to CGIItifiiW to thfnlc of our curto~MrJ f/nt and 
how w. can pDftrlttr with th.m """fY day to obtain a 
Mtt•r ecOIIOIIIk Pf!rform<Jnc• In llwlr ""Pf'Ctive 
bushla.sn.· 

Because of our commitment to quality service BOO has 
emerged as the firm of chalc:e far many organizations 
transltlanlng away from local service providers Cl! well 
as "Big 4" firms. 

Some of the organW.tfons that have round value 
chantlne from the "Big 4" to BOO Include: 

~ 3M Puerto Rico, Inc. 
~ Advent·Morro Equity Partners, Inc. 
~ Aellent Technologies Inter-Americas, Inc. 
~ Ballester Herma:nos, Inc. 
11> CCM Group (Commercial Centers Management) 
~ Cesar Castillo, Inc. 
~ ddr Group 
~ Dubon Group 
~ Economic Development Bank 
~ Empresas Caparra Group 
,. Fundadon Angel Ramos 
~ Guardian Insurance 
,. Hubbell Incorporated 
~ Kraft-Helm: 
,. Industrial Rubber & Mechanics Inc. (INRUMEC) 
~ Lamar Advertising of Puerto Rico, Inc. 
,. lockhart Group (USVI) 
~ luxury Hotels International of Puerto Rico, Inc. 
~ Perfecseal, Inc. 
~ Puerto Rico Industrial Development Company 

!PRIDCO) 
~ Puerto Rico Infrastructure Financing Authority (AFI) 

~ Puerto Rico Ports AUthority 
~ Rooms To Go (PR), Inc. 
,. Sealy Matress Co. of Puerto Rico 
11> Tearant Alloy Brands of Puerto Rico 
~ United Surety Insurance Company & USIC Life 
11> Wiirtsilii Caribbean, Inc. 
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Unlike many larger accounting firms, 
helping companies address their 
employee benefit plan (EBP) needs is a 
focus within BDO. We provide audit, tax 
and consulting services relating to ERISA 
and compensation and benefits. 

Pqe11 

EMPLOYEE BENEFIT PLAN PRACTICE 

WE UNDERSTAND EMPLOYEE BENEFIT PLANS 

The Plan require a service ftrm that will provide the 
Company with the necessary auditing and accounting 
experience combined with the right Employee 
Retirement Income Security Act of 1974 (ERISA) In· 
depth knowledge. You want professionals on your team 
who are familiar with the various auditing, accounting 
and reporting Issues and guidelines specific to 
employee benefit plans. BDO professionals serve more 
than 2.7 billion In employee benefit plans assets, and 
105,000 participants providing you with the experience 
you require. 

Our employee benefits group consists of a network of 
professionals who possess the industry·speclflc 
expenence, training, and ln·depth knowledge to 
deliver quality audit and tax services to our l!mployee 
benefit plan clients. Your proposed engagement team 
has significant experience with all plan types and flUng 
requirements, Including: 

" Deftned contribution retirement plans (thrift or 
savings plans, Including 401(k), proflt·sharing plans, 
money purchase pension plans, stock bonus and 
employee stock ownership plans, and certain target 
benefit plans) 

,. Oeflned benefit pension plans {pension equity plans, 
cash balance plans) 

,. Unfon·represented plans 
,. Mult1employer plans 

,. Multiple employer plans 
~ Master T rtiSts 
,. SEC 11·K Filings 
1> full·scope audits 

1> Umited·scope audits 

OUR TEAMS CONCENTRATE ON EBP AUDITS 

Your proposed engagement team focuses on plan audits 
and related compliance engagements. 

Team members have extensive knowledge In the 
following and addlttooal employee benefit plan 
matters: 

1> Centralized and decentralized accounting and HR 
environments 

~ Mergers, acquisitions, plan spfn·offs 
,. Hard to value Investments 

" Working with internal audit 
~ Current and pending regulatory and accounting 

pronouncements 
,. Partial terminations 
,. Initial audits and stub period audits 
,. DOL and IRS Investigations 
,. ERISA compliance matters 
1> Various DOl and IRS correction programs 
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EMPLOYEE BENEFIT 
PLANS EXPERIENCE 

BOO's dedicated Industry approach provides you knowledgeable teams with years of practical experience who 
understand your Industry and can assist you ln fadng current challenges and reaching future strategic goals. 
Industry and sectors expenence has emeraed at the top or the list or what businesses need and expect from their 
accountants and advisors. The power of th1s specialized experience 15 the perspective we bring to help you best 
leverage your own capabilities and resources. BOO Puerto Rico is member of the Employee Benefit Plan Audit Quality 
Center (EBPAQC). 

BDO"s industry focus is part of who we are and how we have served our clients. We demonstrate our experience 
through knowledgeable proressionats, hands·on specialists, relevant client work and participation In the Industries we 
serve. Our practice leaders have extensive experience managing audits In the employee benefit plans sector. 

The following table shows our current employee benef1t plans audit clients: 

BANCO CENTRAL H15PANO • Defined Benefit Plan Financial Services 

BANCO SANTANDER RETIREMENT PLAN Dellned Benefit Plan Financial Services 

PC PUERTO RICO, LLC Defined Benefit Plan Natural Resources 

PLAN DE PENSIONES DE BENEFIC lOS 
DEFINIDOS DE LA COOPERATIVA DE • Defined Benefit Plan Ftnoncial Servk:os 
SEGUROS MULTIPLES DE PUERTO RICO 
PONTIFICAL CATHOUC UNIVERSITY Of Defined Benefit Plan Education 
PUERTO RICO PENSION PLAN 

PRTC LUMP SUM PLAN • Defined Benefit Plan Telecommunlcat!O 
n• 

PRTC RETIREMENT PLAN Defined Benefit Plan Telecommunlcat!o 
ns 

REAL LEGACY ASSURANCE RETIREMENT Defined Benefit Plan lnsu111nc:e 
PLAN 
51STEIM UNIVERSITARIO ANA G. MENDEZ • • Defined Benefit Plan Education 

1l.Sl2 I 

ACADEMIA DlstiPULOS DE CRISTO • Defined Contribution Plan Education 

BALLESTER HERMAN05, INC. • Defined Contribution Plan Retail a 
Distribution 

BELLA INTERNATIONAL CORPORATION • Defined Contribution Plan 
Retana 
Olitribut!on 

COCA COLA PUERTO RICO BOTTLERS • Defined Contribution Plan Manufacturin; 

DORAL FINANCIAL CORPORATION Defined Contribution Plan Financial Services 

EC WASTE. INC. AFFILIATES AND Defined Contributoon Plan Natural Resources 
SUBSIDIARIES 
INMEDIATA RETIREMENT PLAN Defined Contribution Plan TechnolOiY 

MVIII RETIREMENT PLAN Defined Contribution Plan Sarvh:~s 

PARA LA HATURALEZA, INC. • Defined Contribution Plan Non·prof!t 

PIETRANTONI MENDEZ r. ALVAREZ, LLC • Defined Contribution Plan Services 

~·l Undhclowd ta-ufnuard aut cl~u· conlldentlaUtv 
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EMPLOYEE BENEFIT 
PLANS EXPERIENCE 
(CONT.) 

SPO SO; E - TOTAL lOT AI , , , T\'P- -· I DUS~R 
N ~ NAA\ PARTICIPANTS PLAN ASSf.TS , , t , ' .N ' y 

PLAN DE AHORROS EMP1EADOS BANCO • • Defined Cmtributlon Plan Ffnandal Salvlces SANTANDER 
PUERTO RICO WASTE MANAGEMENT GROUP • Derlned Contribution Plan Natural Resources CORP. 

PUNu\ ENERGY CARIBE, LLC • Defined Contribution Plan Natural Resources 

PLAN DE PENSIONES DE CONTRIBUCIONES 
DEFINIDAS PARA LA COOPERATIVA DE • Defined Contributions Financial Service> 
SEGUROS MDLTIPL£5 DE PUERTO RICO 
PUERTO RICO SYSTEM OF ANNUITIES AND • • Govemmenl;al Trost- Education PENSIONS FOR TEACHERS Hybrid 

REAL LEGACY ASSURANCE 1165 • • DeHned Contribution Pion Insurance 

SANTANDER ANANCIAL SERVICES, INC. • • Defined Contribution Plan ·Financial Services 

SANTANDER SECURITIES CORPORATION • Defined Contribution Plan Financial Salvlces 

SEABORNE RETIREMENT PLAN • • Defined Contribution Plan JJrtlnes 

SISWM UNIVERSITARIO ANA G. MENDEZ • Defined Contribution Plan Education 

c~l lJnclkclosed to uf~rd cu clients' confldenUaUty 
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EMPLOYEE BENEFIT PLANS PRACTICE 
A PROVEN RECORD OF CLIENTS' SATISFACTION 
The folloWing table discloses our full EBP practice. We are pleased with the accomplishment of having zero client 
turnover for reasons mherent to service, pricing, or technical matters. 

I~ 
• h 

BOO Aurhlert Years 

Plan de Penslones de ll<!neflc;io> Oeflnldos de Ia Limited Scope Defined Benefits 2006 Present Cooperatlva de Seguros MUltiples de Puerto Rico 

Academia Dlsdpulm de Ui>to 1165(E) Plan Limited Scope Defined Contribution Plan 2006 Present 

Ballester Hermanm Retirement Plan Limited Scope Defined Contribution Plan 2010 P11!51!11t 

Bancc Central Hlspano Retirement Plan Limited Scope Defined Benellt Plan 201l9 Present 

Banco Santander Retirement Plan limited Scope Defined Benefit Plan 201l9 Present 

Banco Santander Savlnp Plan Limited Scope Defined Contribution Plan 2009 Present 

Bella International Corporntton Limited Scope Defined Contribution Plan 2014 Present 

CC 1 Limited partners~lp (Coca Cola I Savings and Limited Scope Defined Contribution Plan 2007 Present Retirement Plan 

Dora! Financial Corporations Savings and Limited Scope Defined Contribution Plan 2007 2015 Retirement Plan 

EC Waste, Inc Afflllate> and Subskharies Limited Scope Defined Contribution Plan 2014 2015 

lnmedlata Retirement Plan Limited Scope Defined Contribution Plan 2015 Present 

MVM Retirement Plan L1mlted Scope Defined Contribution Plan 2013 2016 

Para La Naturaleza Retirement Plan Limited Scope Defined Contribution Plan 2011 Present 

PC Puerto Ric<>, LLC Limited Scope Defined Benefit Plan 2012 Present 

Pletrantonl Mendn & Alvarez, LLC Limited Scope Defined Contribut10n Plan 201<4 Present 

Plan de Pemlones de Contrtbuctonos Oertnldas para Limited Scope Defined Contribution' 2006 Present 
Ia Cooperatlva de Seguros MUltiples de Puerto Rico 

PRTCLumpSum limited Scope Defined ll<!nefft Plan 2014 Present 

PRTC Retirement Plan Limited Scope Defined Belleflt Plan 2014 Present 
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EMPLOYEE BENEFIT PLANS PRACTICE 
A PROVEN RECORD OF CLIENTS' SATISFACTION 

The following table discloses our full EBP practice. We are pleased with the accomplishment or having zero client 
turnover for reasons Inherent to service, pricing, or technical matters. 

Puerto Rico Syotem or Annuities ancll'enslon5 ror 
Govemrnerltal Trust-Hybf1d ·• 

···;--· 
Teachers 

· Limited Scope zo08,20t5 & Present 
2016 

Puerto Rica Waste Management Corp. 1165(et Plan Limited Scope Defined Contribution Plan 2009 Present 

Puma Energy Carlbe, U.C Limited Scope Defined Contribution Plan 2012 201~ 

Real LeB•cy As•urance Retirement Plan Limited Scope Dellned Benefit Plan 2007 Present 

Real Legacy Assurance 1165 Limited Scope Defined Contribution Plan 2007 . Present 

Santander Ftl1andal Savings Plan Limited Scope Dellned Contribution Plan 2009 Present 

Santander 5ecur1tles Profit Sharing Plan Umlted Scope Denned Contribution Plan 2009 Present 

Seaborne Retirement Plan limited Scope Defined Contribution Plan 2015 Present 

Sistema Unlversltarla Ana G, MOndez • Limited Stope · Dertlll!d Benefit Plan •2010 Pii!Sent 

Sistema Unlversltarlo Ana G. Ml!ndez Limited Scope Defined Contribution Plan 2010 Present 

Urban Brands Puerto Rica 1165(e) Plan Limited Scope Deflne<l. ContrbJt19.n.Piafl • ZD07i 2010 
-~~"-;,_,,, ""'''-·'' 

AON Risk Services of Puerto Rico Retirement Plan Full Scope Defined Contribution Plan 2008 2009 

Eurobank Employees' Savings Plan Limited Scope Dertned Contribution Plan 2111).4 2011 

Euro-RSG limited Scope Defined Benefit Plan 2001 2009 

Farmaclas E\ Arnal Employees Savings Plan Limited Scope Defined Contribution Plan 2005 2010 

Maquet Cardiovascular Savings Plan Limited Scope Defined Contribution Plan ZD07 2010 

Pontlfk:al Catholic University of Puerto Rico FullScopl! 
Pension Plan 

Defined Contrlbutton Plan 2016 Present 

Pan American Grain Retirement and Savlnss Plan Umlted Scope Defined Contribution Plan 2017 Pres~~nt 

Manatl Medical Center 1 \65(e) Retirement Plan Lhnited 5copl! Defll1ed Contribution Plan 2017 Present 

Vasallo Savings and Retirement Plan Lhnlted Scope Ottllned Contribution Plan 20011 1010 



·, 

IBDQ 
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PUBLIC SECTOR EXPERIENCE 

Advisory Services 

• Autonomous Municipality of Caguas 
• Commonwealth of Puerto Rico 
• Department of Economic Development and 

Commerce 
• Employees Retirement System of the Government of 

Puerto Rico and its Instrumentalities 
• Government Development Bank of Puerto Rico and 

Affiliates 
• Public Corporation for the Supervision and Deposit 

Insurance of Puerto Rico Cooperatives 
• Puerto Rico Department of Agriculture 
• Puerto Rico Buildings Authority 
• Puerto Rico Council on Higher Education 
• Puerto Rico Department of Justice 

i \ \ I" 9 I I '!IIJ IY " I 

· ·Grants Management 

• Puerto Rico Department of Education 
• Puerto Rico Department of Labor and Human 

Resources 
• Puerto Rico Department of Natural and 

Environmental Resources 
• Puerto Rico Environmental Quality Board 

Preparation of Government 
Wide Financial Statements 

• Commonwealth of Puerto Rico 
• Government Development Bank 
• Institute of Puerto Rican Culture 
• Municipality of Caguas 
• Puerto Rico Department of Labor and Human 

Resources 
• Puerto Rico Electric Power Authority (PREPA) 
• Puerto Rico Infrastructure Financing Authority 
• Puerto Rico Tourism Company 

• Puerto Rico Department of Education 
• Puerto Rico Department of Family 
• Puerto Rico Department of Health 
• Puerto Rico Department of Labor and Human 

Resources 
• Puerto Rico Department of Natural and 

Environmental Resources 
• Puerto Rico Environmental Quality Board 
• Puerto Rico Health Insurance Administration 
• Puerto Rico Housing Department 
• Puerto Rico Housing Finance Authority 
• Puerto Rico Office and Management and Budget 
• Puerto Rico Treasury Department 

Single Audits 

• Government Development Bank and Affiliates 
• Institute of Puerto Rican Culture 
• Puerto Rico Department of Natural Resources 
• Puerto Rico Infrastructure Financing Authority 

(AFI) 
• Puerto Rico Ports Authority 
• University of Puerto Rico 
• VIrgin Islands Water and Power Authority 

Indirect Cost Proposals and 
Cost Allocation Plans 

• Administration for the Development of Families 
and Children 

• Puerto Rico Department of Education 
• Puerto Rico Department of Family 
• Puerto Rico Department of Labor and Human 

Resources 
• Puerto Rico Department of Natural and 

Environmental Resources 
• Puerto Rfco Environmental Quality Board 
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PUBLIC SECTOR EXPERIENCE 

Governmental Audits 

• Additional Lottery System 
• Association of Employees of the Commonwealth of 

Puerto R1co (AEEL.A) 
Autonomous Municipahty of Caguas (mcludes Single 
Audrt) 
Autonomous Mumcipalrty of Humacao 

• Autonomous Munictpalrty of San Juan (includes 
Single Audit) 

• Department of Natural and Environmental Resources 
(includes Single Audit) 

• Economic Development Bank (Includes Single Audit) 
• Employees Retirement Systems of the Government 

of Puerto Rico and Judiciary 
• Government Development Bank of Puerto Rico and 

AffiLiates 
• Institute of Puerto Rican Culture 
• Office of the Commissioner of Insurance 
• Port of the Americas Authority 
• Public Bulldlngs Authority 
• Public Corporation for the Supervision and Deposit 

Insurance of PR Cooperatives (COSSEC) 
• Puerto R1co Commerce and Export Company 
• Puerto Rico Department of Transportation and 

Public Works (DTOP) 
• Puerto Rico Department of Health (includes Single 

Audit) 
• Puerto Rico Electric Power Authority (PREPA) 

• Puerto Rico Film Industry Corporation 
• Puerto Rico Fiscal Agency and Financial Advisory 

Authority (FAFAA) 
• Puerto Rico Health Insurance Administration 

(includes Single Audtt) 
• Puerto Rico Highways and Transportation 

Authonty (PRHTA) 
• Puerto Rico Industrial Development Company 

(PRIDCO) 
• Puerto Rico Industrial, Tourist, Educational 

Medical and Environmental Control Faciltttes 
• Puerto Rico Infrastructure Financing Authority 
• Puerto Rico land Administration 
• Puerto Rico land Authority 
• Puerto Rico Maritime Shipping Authority 
• Puerto Rico Municipal Finance Agency 
• Puerto Rico Ports Authority 
• Puerto Rico Public Broadcasting Corporation 

(WIPR·Puerto Rico Networks) 
• Puerto Rico State Automobile Accident 

Compensation Administration (ACAA) 
• Puerto Rico Teachers Retirement System 
• Puerto Rico Trade and Export Authority 
• State Insurance Fund Corporation 
• Teachers Retirement System 
• University of Puerto Rico 
• Virgin Islands Public Broadcasting System (WT JX) 



IBDO 
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EFFECTIVE AUDIT APPROACH 

A ROBUST AND INDEPENDENT PROCESS 

Designing an efficient and effective audit Is dependent 
on an early and accurate risk assessment. Our approach 
focuses on significant hands-on Involvement of our 
mon experienced professionals to promote a strong 
understanding of the relevant financial statement and 
control risks. 

Our audit will be made In accordance with generally 
accepted auditing standards as promulgated by t11e 
Public Company Accounting Oversight Board, American 
Institute of Certified Public Accountants and in 
conformity with generally accepted accounting 
prindples, representing a robust, Independent 
assessment. 

We will schedule staff assignments In accordance with 
your audit engagement timetable In order to achieve 
the most efficient use of our partnel"5 and profeuional 
staff membe1"5. It is also our policy to maintain staff 
continuity on engagements in succeeding years. We 
would expect to havl! the assistance of your personnel 
to the extent possible during the coursl! of the audit to 
minimize our time on the engagements. The 
preparation of various schedules and analyses, which 
we may request, would be planned with mana1ement 
personnel well In advance to maximize efficiency. 

Planning encompasses approximately 40-45" of our 
budget and entails extensive review of the Plans 
policies, procedures, internal control analysis and risk 
assessment procedures for the significant financial 
statement and comphance related assertions. Planning 
Is performed at the beglnnlns of the engagement and 
engagement progress is monitored by periodic meetings 
of the BOO and the Plan's team members. 

BOO wiU approach the Plan audit engagement as a 
comprehensive engagement, not as a separate audit of 
each Plan. Efficiency of the engagements Is Increased 
by reducing redundant procedures, Identifying 
potential bottlenecks and anticipating unforeseen 
circumstances that may be quickly addressed and 
resolved so that the engagements proceed as planned. 

The senior auoclate Is responsible for the day-to-day 
audit operations and reports to the manager/director, 
who Is responsible for reviewing the overall 
engagement for technical compliance with auditing, 
accounting and regulatory compliance. Ultimately, the 
engagement partner Is responsible for the overall 
engagement and signs off on the report. 

Where there Is commonality within populations, BOO 
designs tests to Increase efflclendes. For Instance, 
with respect to the Master Trust Investment Accounts, 
we will design our audit procedures to test the 
Investments held by the Master Trusts In order to take 
advantage of the efficiencies gained by testing 
Investment existence, valuation and activity at the 
combined Master Trust level Instead of at the 
Individual Plan level. 

A key element to effective audits Is using computerized 
audit tools. BOO will use a data mining extraction and 
analysis program, as well as other proprietary audit 
programs and software. 



A PROf'OSAL TO PROVIDE SERVICES TO UNIVERSITY OF PUERTO RI.CO 

STATEMENT OF WORK 
SERVICES TO BE PERFORMED 

BOO will provide the following services: 

Page Zl 

BOO Puerto Rico ("BOO") will serve as consultant and external resource for the Retirement System Workstream for the 
fiscal Plan Implementation at the University of Puerto Rico ("UPR"). 

Core activities to be performed by BDO include: 

1. Serve as project manager In the discussion, analysis and decision-making process concerning the transformation 
of the UPR Retirement Plan. 

2. Act as liaison between the UPR's Governing Board (the "Board"), the Board's Retirement Committee (the 
"Committee"), the UPR Retirement System and the PR Fiscal Agency and Financial Advisory Authority In the 
matters concemln!l the UPRs pension and retirement plan. 

3. Obtain an understanding of; 

a) The main provisions governing the UPRs Pension Fund, Including Its foundation, legal and administrative 
framework, contributions and funding, cash flows, pension obligations, retirees' and participants' 
profiles and Plan's operations, amcng others. 

b) The actuarial studies performed to-date and the modeled scenarios concerning the retirement 
benefits, funding status, and activities of the Pension Fund. 

c) The Pension Fund's finandal position as of the most recent date. 

d) Results of the Pension Fund's external audit as of and for the year ended June 30, 2017. 

e) Action Items derived from the UPR's Fiscal Plan dated April 20, 2018. 

4. Coordinate necessary meetings with all concerning parties to develop corresponding action plans. 

5. Assist all parties In the understanding of the corresponding financial, economic, actuarial and leaal concepts 
regarding the Pension Fund, transformation requirements and potential alternatives. 

6. Assist In the preparation of the workplan for the transformation of the retirement system In the context of the 
Fiscal Plan Implementation. 

7. Perform follow-up procedures once the workplan Is developed and agreed-upon by all concerning parties. 

8. Provide periodic status and progress reports to the concerning parties. 

9. Provide recommendations derived form the discussion and analysis of the available Information. 

Fundamental Values: 

The scope of work outlined above will be performed within the following three fundamental values: 

1. Evaluate transformational alternatives that may result in a self-sustainable and adequately funded retirement 
system. 

2. Allow for lower costs or financial support from the UPR in the long-run. 

3. Re-formulate the participants' benefits through healthy and favorable alternatives from an actuarial 
standpoint. 
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STATEMENT OF WORK 
METHODOLOGY 
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We have carefully evaluated all the Information gathered as of the date of submitting this proposal, and 
have designed the following sunested methodology. We will update the methodology and establish the 
tlmeline based on mutual understanding with the Board, AAFA'F, and the Retirement System 
Immediately upon our appointment. 

• Obtain an understanding of the Plan provisions, actuarial 
assumptions, participants' and retirees' prorlle. 

• Review Plans' documents, governing laws and statutes, audited 
financial statements, etc. 

• Obtain an understanding of the guiding provisions contained In the 
UPR Fiscal Plan as certified by the Financial Oversight and 
Management Board of Puerto Rico, dated April20, 2018. 

• Understand the Plan's Investments policy, current Investment 
portfolio and money managers' structure. 

• Perform walkthrough procedures to obtain an understandlna of the 
Retirement System's operations, logistics, administrative 
structure, flows of funds, wfthholdings and remittances. 

• Meet With the UPR Retirement Committee of the Governing Board, 
the UPR Retirement System's Executive Olrector and AAFAF's 
representative to define the main common objectives, targets and 
action plan. 

• Meet With the Plan's Actuarial Consultants and des1pted 
representatives from the Board, the Retirement System and AFAAF 
to get a comprehensive inventory of the actuarfally evaluated 
alternatives for Plan's transformation. 
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STATEMENT OF WORK 
METHODOLOGY (CONT.) 
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• Evaluate the annual contribution requirement determined by the 
Plan's actuaries for the last 3·5 years• period, compare such 
requirements to the UPR's budgeted amounts and to the ac:.tual 
funds deposited In the Plan. 

• Evaluate all Information gathered In the phases above and develop 
a draft action plan. 

• Present the draft action plan to the Board, Retirement System and 
AFAAF. 

• Update the draft action plan based on all parties' Input. 

• Deliver the final action plan to all involved parties. 

• As:llst In the follow-up and Implementation of the final a.ctlon 
plan. 

• Perform periodic meetings to provide status of project. 
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EFFICIENT SERVICE METHODOLOGY 

PROPRIETARY AUDIT TECHNOLOGY 

Our audit process lncorparates automated audit tools 
and electronic workpapers designed speclfltal\y for 
employee benefit plan audits which enable efficient 
audit documentation and seamless transfer of 
Information from one year to the next. 

Our propnetary audit tool can be easily shared with 
designated team members regardless of physical 
location and enables smooth communication and access 
to our top specialists. We developed this apphcatlon 
to Identify and analvze Inherent risks and control 
strengths and their impact on the audit approach. 

We also we a data extraction and analysis program to 
enable us to evaluate and test larae volumes of 
accountll1\l data and other records where necessary. 
Through these shared tools, we are able to turn around 
reviews and have all members of the engagement team 
focused on the same risks Without duplication of cllent 
or team effort. 

REPORT PREPARATION 

We provide templates of the respective financial 
statements for you to mark up for our word processlna 
department to edit and finalize, except for 11-K 
financial statements which, due to independence 
restrictions, we are not permitted to prepare or type. 
Our reproduction department can produce final bound 
and electronic cop1e~. 

In add1t1on to review of the financial reports by the 
engagement team, our firm requires that all f1nanc1al 
reports undergo fmal review by a technical director to 
ensure that all reports are upheld to the highest 
standards 

COORDINATED APPROACH 

11> We will place significant emphasis on close 
coordination with management to 1aln a meaningful 
understanding of management's own risk 
assessments and procedures In place to address 
those risks In order to make our own work as 
efficient and effective as possible. 

11> We will gather sufficient Information on the market 
and key business/audit risks to enable us to design 
appropnate audit procedures, and conduct the audit 
In the most efficient manner and within the a~reed 
time frame and budget. Information gathering will 
also include a 'prepared by client' list with agreed 
timetable fer prcvbton of Information and pre-year 
end plannins meetinfiS. 

11> We will promote clear and timely communication of 
Issues to avoid last minute surprises and to enable 
smooth and timely reporting. 

11> We also seek to provide feedback to manasement on 
potential controls Improvement as early as possible, 
to help management In performing Its 
responsibilities to maintain l!ffectlve controls, and 
leverage any changes made by mana11ement early In 
our audit process. 
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EFFICIENT SERVICE METHODOLOGY 

BENEFITS TO YOU 

The benefits from our methodology stem from our 
commitment to: 

Process efftdencles without sacrificing audit quality. 
We understand the Importance of keeping our services 
affordable and, therefore, our audit methodology was 
specifically designed to provide your engagement team 
with the tools they need to perform a high-quality 
audit In a cost effective manner. 

Internal Audit Coordination, To the extent possible we 
utilize available internOll st"fF OlUdlt time to design and 
execute an audit process that leverages their 
knowledge of your systems and the Plans' operations. 
This Improves efndency and reduces the overall time 
we Incur In executing the audit. Critical audit areas 
that may allow for a synchronized approach Include: 

Systems Knowledfl" • We utll!z" avaiiOlble Internal 
audit staff time and their knowledge of the company 
and plans to Improve the efficiency of the audit 
process. We will work with Internal audit to design 
and execute an audit process that leverages their 
knowledge of your systems, their planned Internal 
testmg of those systems, and the Plans' operations 
In order to improve efficiency in addition to 
reducing the overall time we incur in executing the 
audit. 

Understanding of Internal Controls • It is our 
understanding that there is a centralized approach 
toward daily administration of your plan. Based on 
our discussions with you, we expect that there wilt 
be efficiencies in understanding and documenting 
Internal controls. We will build our approach based 
on your internal audit controls documentation. 

Payroll and Eligibility testing - It is our 
understanding that payroll is centralized. We expect 
to be able to obtain a complete census of your 
employee population and select one sample to test 
all plans. We may be able to reduce our testing 
based on payroll procedures performed by internal 
audit. 

investment testing and analysis • We understand 
and have experience with alternative Investments. 
We will coordinate with internal audit and other 
departments to test the valuation of these 
Investments. 

WHY BOO'S APPROACH IS DISTINCTIVE 

~ Technologically advanced. BOO commits substantial 
"R&D" resources each year to develop and Improve 
our audit methodology to equip your BIJO 
engagement team with the latest available 
technology, For example, our audit methodology 
employs proprietary software and our audit work 
papers are fully networked and encrypted. This 
allows multi·location engagement teams to 
collaborate In real time while maintaining our high 
security and data confidentiality standards. 

~ Effective communications. Effective llstenlne i>nd 
regular, proactive two·way communication 
throughout our audit process Is an essential 
cornerstone of our audit quality and superior client 
service. This focus on communication allows your 
BllO audit team to gather Information necessary to 
perform the audit and keep you up-to·date on the 
status of our services so you can provide timely 
input and evaluate whether our services meet your 
high expectations. 

~ Scalable. Every business we audit Is unique. 
Obtaining a strong understanding of your business is 
essential to tailoring our services to your company's 
unique risks and business needs, avoiding a "one size 
fits all" approach. Our audit methodology has been 
specifically designed to be flexible and scalable so 
that your engagement team can Incorporate Its 
understanding of your business into the audit 
approach to appropriately siz<! our efforts to your 
operations. 

11> Early and Continuous Partner Involvement. Our 
professional staff to partner ratio is lower than our 
major competitors, enabling more time for partners 
to be actively Involved In the audit. Your audit 
partner has considerable business and audit 
experience, and BOO believes the engagement 
partner should be actively involved throughout the 
audit process In a hands·on manner. Our audit 
methodology has been specifically desltlfled to 
facilitate this level of partner Involvement. 

~ Environmentally friendly. Our networked electronic 
audit platform significantly reduces BOO's carbon 
footprint by reducing travel, work paper storage and 
transportation costs. 
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COMMUNICATION AND REPORTING 

REPORTING TO MANAGEMENT 

We are available to meet and discuss our audit plans 
and flndmgs with the Audit Committee or Board based 
on your preferences. We Will work with Plans 
Management to agree to the style or reporting and 
communication required. W• will strive for open llneo 
of communication. 

Our formal reports, normally aimed at the Benefit 
Plans Administrative Committe•, are hkely to be 
delivered to the Audit Committee and the Board or 
Directors. We would expect to issue two formal Benefit 
Plarn; Administrative Committee reports: 

~ A document Issued prior to your mid-year, outlining 
our >trategy for the audit and Identifying technical 
issues that will affect the full year. 

"' A document 1ssued at the conclusion or the aud1t 
proces>, setting out salient matters ans1ng from the 
process, including key management letter points, 
audit adJustments and key audit and accounting 
Issues. 

OPEN COMMUNICATION 

We will communicate with the Plan's management and 
the Benefit Plans Administrative Committee on a 
regular basis and In a number of ways: 

.,. Update meetings throughout the year, the regularity 
of which we will agree on with you, but we suggest 
semi-annually at a minimum. 

~ ln·person audit planning meetings. 

,. Conference calls to raise minor Issues identified 
during the course of the audits, 

~ Annual audit closing meetings to report audit 
findings and resolve any outstanding Issues. We will 
ask your feedback for continuous Improvement or 
our processes. 

~ Ad hoc meetings and telephorn! conversations as 
necessary to diScuss ffnandal and operational 
challenges as they arise, 
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QUALITY ASSURANCE 
The quality of 0\lr work Is key to our success and we 
have made a number of tnvestmenu to help ensure our 
professional services are performed to a high level of 
quality in accorda11te with BOO's policies and 
applicable professional and regulatory standards. 

INTERNAL QUALITY ASSURANCE 
PROCEDURES 

In order to protect our position as a recognized and 
competent International accountillfl and consulting 
organization and to ensure all clients are well served, 
the BOO network abides by the standards established 
by the various technical committees of BOO. For the 
purpose of ensuring that there Is compliance with these 
standards, an International Quality Assurance Review 
Program is in place. 

The International Quality Assurance Review Program 
provides for an on-site Inspection of the procedures, 
practices and audit files of member firms by Inspection 
teams from other member Firms. These Inspections are 
performed on a cyclical basis ensuring that each 
member firm Is inspected at least once every three 
years. Member firms whose standards are considered by 
the inspecting partners to be In need of Improvement 
will be reviewed more frequently, and are required to 
Implement specific action steps to ensure their 
performance is raised to the necessary level. 

BOO QUALITY ASSURANCE PROCEDURES 

We have a number of mechanisms In place to help 
ensure that 0\lr professional services are performed to 
a high level of quality In accordance with BOO's 
polides and applicable professional and regulatory 
standards. These mechanisms Include: 

~ Internal reviews - All technical work is reviewed by 
a partner and/or a senior technical manager to 
ensure work Is performed and delivered to standards 
consistent with all relevant professional standards, 
and complies fully with appropriate regulatory and 
legislative requirements. 

• Staff continuity plannlns - We understand the 
benefits to be gained both for our client and for our 
Internal staff In maintaining stable project teams. 
To this end, we build continuity planning Into our 
general business planning and transition planning 
when necessary. This promotes continuity wherever 
possible and ensures seamless service. 
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~ Internal quality reviews - These are conducted 
annually on certain assignments by experienced 
independent partners and managers to assess 
whether the services were performed to a high level 
of quality In accordance with BOO's policies and 
applicable professional and regulatory standards. 

~ External reviews - BOO Is subject to periodic 
Department of labor reviews, AICPA Independent 
Peer Reviews and an annual PCAOB Inspection. Our 
most recent Inspection results are available upon 
requf!St. 

RECRUITMENT AND RETENTION OF THE BEST 
STAFF 

We recruit knowledgeable people who are strong in 
their field, and provide them with excellent working 
experiences and comprehensive training. 

In order to monitor all staff members' development 
and ensure our hlKh standards are maintained, we have 
an Internal review process to ensure each person 
receives regular feedback, coachllli, and performance 
evaluations to ensure our professionals are developing 
the skills commensurate with their responsibilities. 

OWNERSHIP, INSPECTION, AND RETENTION 
OF WORKING PAPERS 

The working papers, documenu, and any report 
prepared pur.;uant this agreeml!nt are the property of 
BOO Puerto Rico, P.S.C. (800). Such papers constitute 
confidential and proprietary Information, and will be 
retained by us, In accordance wllh our policies and 
procedures and all applicable laws, for no less than 
seven (7) years from the report release date. 

BOO may be requested pursuant to subpoena or other 
legal process to produce its documentation and/or 
testimony relating to this engagement In judicial or 
administrative proceedings In which BOO Is not a party. 
We may also be requested to make certain 
documentation available to regulators pursuant to 
authortty provided by law or regulation. If requested, 
access to such documentation will be provided under 
the supervision of BOO professionals and at a location 
designated by BOO. Your Organization shaU reimburse 
BOO at standard billing rates for Its professional time 
and expensi!S, including reasonable attorney's fees, 
lllturred In responding to such requests. Furthermore, 
upon request, we may provide photocopies of selected 
documentation to regulator.;, and they may Intend or 
decide to distribute such Information to others, 
l11tluding other aovemment agencies or other 
regulators. 
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CLIENT SATISFACTION 

We fully expect our clients to monitor 
and measure our performance as 
external professional serv1ce providers. 
Depending on your requirements, this can be by 
reference to all or some of the following: 

• Our planning arrangements - It Is essential in year 
one to manage the transition from your present 
aUditors well 

• The completion of work In line with plans, Including 
the identification and response to critical audit 
issues 

,. Our understanding of your business and breadth of 
operations 

• The quality of our conclusions and recommendations 
(Implemented, proportional) 

,. The timeliness of reporting 

,. Meeting of pre·agreed deadlines 

• The overall involvement of the partner and manager 

,. The personal engagement of our team 

• The levels of communication throughout the year 

• Overall satisfaction With our service 
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CLIENT SATISFACTION 

Good quality, accurate and open client feedback allows 
us to enhance our performance and gauae how well we 
are meeting our clients' expectations. We take client 
service and satisfaction seriously, and continuously 
asse5s our clients' expectations and perceptions. 

BOO recognizes that exceptional client service is 
achieved In the long term only If we provide a 
sustained level of service, which is monitored 
throughout our relationship. The feedback Is gathered 
as follows: 

"' Regular engagement team meetings to discuss the 
progress of our work and current Issues encountered 

,. Engagement team and the Plan's management 
closing meeting at the cQflclusion of the annual 
audit to receive feedback and discuss opportunities 
for Improvement 

• Client professional performance evaluations 
throughout the year 

• Periochc conversations Initiated by BOO non· 
engagement team leaders to prov1de add1tlonal 
opportumt1es for candid feedback 
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WORKING TOGETHER 

Companies know their success is dependent upon swift management decisions and 
the guidance of a sound business advisor. From global Fortune 500 companies to 
emerging niche entrepreneurs, BOO is this advisor. 

Represented by more than 280 top-notch professionals, Certified Public Accountants and skilled and 
trained professionals, Including CVAs, CFEs, MAFFs, CGMAs, CISAs, CIRAs, PMPs and Attorneys. 

' 

BOO Puerto Rico/USVI Orgamzational Chart 
a<:. of 02101/lWB 

TAX I OUTSOURCING ADVISORY 

BUSINESS ADVISORY f TECHNOLOGY &. RISK MANAGEMENT f GOVERNME!IT 

I , 

ADMINISTRATION 

_ _j 
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BOO LEADERS SERVING THE PLAN 

CROSS-DISCIPLINARY LEADERSHIP, TAILORED TO 
THE PLAN NEEDS 

We have brought together a talented team of 
professionals, tailored to serve you and comprised or 
BOO leaders In your industry. Your client service team 
has the depth of knowledge and experience to deliver 
practical support, and constructiVe Insight to the Plan 
audits. 

STREAMLINED STRUCTURE, DIRECT ACCESS 
To stay agile and flexible we have cut out needless 
hierarchies and bureaucracy, affording the Plans and 
your client servk:e team direct access to senior 
technical and executive leadership. For the Plan, this 
translates to swift resolution of Issues or questions, 
open communication channels, and enhanced service 
delivery. 

You key engagement leaders are outlined below. In 
addition, throughout the engagement, your key leaders 
may collaborate with and coordinate additional 
resources to meet your service needs. 

~~~ Our Team 
~~ 
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Fernando Scherrer, 
CPA, CIRA, CA, MBA 
Managing Shareholder 
Assurance li: Business Advisory 

Mr. Fernando Scherrer Is the ManaginR Shareholder In charge 
of the Business Advisory and Assurance Oivislons. He co­
founded Scherrer Hernandez 6: Co. along with CPA Gabriel 
Hemindez In February of 2000, now BOO Puerto Rico, P.S.C .. 

He has more than 23 years of experience In public accounting 
providing assurance services to insurance companies as well 
as to publicly-traded, private, multi-national, growth­
oriented companies and not-fer-profit organizations. Mr. 
Scherrer is a licensed Certified Public Accountant in Puerto 
Rico, USVI, Illinois and Louisiana, and a Certified Insolvency 
and Restructuring Advisor (CIRA}. He Is also certified as an 
Arbitrator by the Puerto Rico Supreme Court and has 
extensive Insurance and SEC reporting experience and has 
autsted clients on Initial public offerings and other public 
filings, mergers and acquisitions, due dillsence procedures, 
review of Internal controls and other matters, and has 
performed several valuation analyses for "buy-sell• 
transactions. He has served as expert witness and consultant 
in various cases working tosether with several law firms. 

From 2006 and 2009, Mr. Scherrer was the Executive VIce 
President and Chief Financial Officer at FlrstBank of Puerto 
Rico, at the time a $19 billion publicly traded financial 
Institution. During his three-year stay at FirstBank, Mr. 
Scnerrer led key projects like the restatement pnocess, 
capital ramng initiatives, the Implementation and 
Improvements of interest rate risk measurement! and 
reporting tools and was Instrumental in th" lifting or all ceose 
and desist orders by regulatory agencies. 

Prior to founding Scherrer Hernandez & Co., Mr. Scherrer 
spent 10 years of his career in the Big 4 accounting firm Price 
Waterhouse (now PricewaterhouseCoopers LLP or PwC), 
where he acquired expertise in the finandal services, 
sovemment, manufacturine, distribution and insuranc;e 
industries. 

PROFESSIONAL AFFILIATIONS 
American Institute of Certified Public Accountant! 
Puerto Rico Society of Certified Public Accountants 
Institute of Internal AUditors 
Association of Insolvency and Restructurin!l Advisors 

EDUCATION 
M.D. In Finance from the University of North Carolina 
B. B.A. In Accounting, Washington University 

Sigfreda Velez, CPA 
Partner 
Assurance and Attestation 

Mr. Velez jOined BOO Puerto Rico in 2006 as Audit Manager. 
With over eighteen (18) years of experience, he Is now a 
Shareholder of the Audit and Attest Services Division of the 
Firm. He has worked In both private and public accountlnll, 
focusing his <:areer In financial Institutions, manufacturing, 
insurance companies, retail & distribution, real estate and 
employee benefit plans, among other industries. His private 
experience In the banking field exposed him to the 
implementation of important regulatory frameworks related 
to bank-secrecy and anti-money laundering regulations. 

Sigfreda served as Vtce President and Sub Director of 
Santander Trust (2004 - 2006 I where he was In charte of the 
operations, compliance and reporting of a banking unit with 
$4 Billion In assets under mana1ement; having the oversight 
of employe" benefit plans, corporate trusts, mutual fund• 
administration, and IRA accounts among others. During this 
time, Mr. Velez g~tned hands-on experience In complex 
operations, such as: the administration of public debt 
Issuances and collateralized debt Instruments, mutual funds 
pricing, electronic and physical custody of financial 
instruments, among others bringing experience of the 
operational side of the funds. He was also In charge of the 
transfer agency and paying agent functions operations for the 
First PR Family of Funds and performed collateral quality 
verifications for the Santander Funds. 

He started his professional career In Price Waterhouse (now 
PwC), San Juan office, where he spent 6 years, from entry· 
level until manager promotion In 2002. While at PwC, Stgfredo 
also served as national instructor for the PwC Learntns and 
Education Team in Puerto Rico, Boston and New Jersey. 

PROFESSIONAL AFFILIATIONS 
American Institute of Certified Public Accountants 
Florida Institute of Certified Public Accountants 
Puerto Rico Society of Certified Public Accountants 

EDUCATION 
B.B.A. in Accounting and Finance, University of Puerto Rko 
Highest passing score of the CPA Examination 
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Luts Torres Llompart, 
CPA,CFE,CGMA 
Partner 
Business Advisory Services 

Luis Torres Llompart Is Partner with more than 30 years of 
experience In pr1vate and public accounting, Luis has 
specialized In providing consulting In business, financial 
and operational areas, audltln&, accounting systems, 
financial reporting and others. 

H1s Industry experience Is varied, Including, among others, 
manufacturing, hotel (leisure time), retail and wholesale, 
insurance, pension and welfare funds and construction. He 
has been In public accounting starting In Laventhol & 
Horwath International Firm. 

Mr. Torres Llompart was Vice Chair of the United States 
Hispank: Chamber of Commerce (2005·2006), Chair of the 
Puerto Rk:o Chamber of Commerce (2000·2001 ), Chair of 
the Puerto Rico Society of Certified Public Atcountants 
(1996-19971, Member of the Puerto Rico Board of 
Accountancy (1999·2000), Delegate of the White House 
Conference on Small Business Administration (SBA) (1998-
2001 ), and former part time professor at the lnteramerican 
University of Puerto Rico. Currently, he Is the Co-President 
of the Puerto Rico Department of State's Private Sector 
Roundtable. 

Luis has been recognized by the International Trade Award 
-Southern Chamber of Commerce of Puerto Rk:o - Celba 
Award (2017), Puerto Rico Chamber of Commerce (2010), 
Top Management Award - Assodation of Sales and 
Marketing Executives (SME) (2009), Ambassador of the 
Puerto Rico Convention Bureau (2008), Figura del Momenta 
(Top Personality Recognition), El Nuevo Ola Newspaper, 
Puerto Rica {1999 and 2005), University of Puerto Rico 
Distinguished Alumni Award In Bu51nes5 {2001 ), and the PR 
Society of Certified Public Accountants, Distinguished 
Award ill Puerto Rk:o Economic Development 12001 ). 

PROFESSIONAL AFFILIATIONS 

Puerto Rico Society of Certified Public Atcountants 
American Institute of Certified Public Atcountants 
Certified Fraud Examiners 
Certified Public Accountant (Puerto Rico, Florida, New 
Yor1< and New Jersey! 
Chartered Global Management Accountant 

EDUCATION 

B.B.A. In Accounting, University of Puerto Rico, Magna Cum 
Laude 

David Lugo, CPA 
Project Mana11er 

David Lugo Is a CPA and Harvard trained leader with over 
fifteen (1 5) years of progressive experience in financial 
services. He has formerly held positions in financial 
Institutions as Une of Business CFO, Controller, Sarbanes· 
Oxley Compliance Manager, Treasury Operations Manaaer, 
Mortgage Investor Accounting Leader and Auditor. 
Mr. Lugo assumed the role of Line of Business CFO for a S4 
billion In loans and $2 billion deposits commercial bank 
that included retail mortgage origination, mortgage and 
commercial loan servicing, and a network of 20 branches. 
He led a five-person senior team Including a controller and 
4 VPs with oversight for a 40·person staff. David vas able 
to establish a Finance Transformation framework to 
Improve flnandal plannins. procure-to-pay, seneralledger 
and regulatory and SEC reporting for the holding company. 
He also facilitated strategic transactions, enhanced cost 
control5 and Introduce tax strategies to enhance 
profitability and contribute capital to recovery line of 
businesses. He worked directly with the CEO and executive 
team as a trusted advisor. 
Durins his experience, David has performed 
CFOIController advisory services for a science/technical 
professional services firm In Puerto Rico with multi­
national client reach facilitating strategic planning and 
execution that resulted In an SB million USD MliA 
transaction. He also has experience managing the 
outsourcing of Internal audit and Sarbanes·Oxley 
compliance for several processes for a leading commercial 
bank In Puerto Rico ascertaining full·compliance with 
deadlines and quality standards. 

PROFESSIONAL AFFILIATIONS 

Puerto Rico Society of Certified Public Atcountants 

EDUCATION 

Leadership Development Program, Harvard Business School 

B. B.A. In Accounting, University of Puerto Rico 
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Antonio L. Rosado, MA, PhD 
Economist 

fORMER POSrrtONS 

financial Advisor, Prudential Securities Inc 
• Director, Capital Markets Group, Clark Melvin 

Securities Corporation 
President, Puerto Rico International Bank, Inc. 
Prestdent, Santander Overseas Bank 
V1ce President. Planning and Development, Santander 
National Bank 
Voce President. Strategic Planning, Banco Santander 
Puerto Rico 
Vice President, Treasurer, Bayamon Federal SaVIngs 
Assistant Vice President, Planning, Casuas federal 
Savings 
Senior Economic and Fmance Officer, First F"deral 
Savings 
Research Assistant, Office of Minority Programs, 
Michigan State University 
Research Assistant, Research Unit of the Department 
of Economics, University of Puerto Rico 

PROFESSIONAL AFFILIATIONS 

Puerto Rico Economist Association 
Puerto Rico Financial Analyst Association 
American Economic Assodatlon 
Bank Administration Institute 
Inter American University Academic Senate 

LICENSES 

General Securities NYSE/NASD Registered Representative 
(Series 7) 

Life Insurance, Variable, and Variable Anllllitles, Puerto 
Rico Commissioner of Insurance 

EDUCATION 

Ph.D. studies In Economics. M1chlgan State University 
Major Areas: Economic Theory, Public Finance, 
Corporate Finance, and International Trade 
Minor Areas: Industrial Organization, Market Research 

MA In Economics, University of Puerto Rico 
BBA In Economics, University of Puerto Rico 

Francisco J. Gonzalez-Magaz, Esq. 
Legal Counsel 

Mr. Gonzalez·Masaz has over ten (1 OJ years' "~perience In 
labor, commerdal and government litigation. He has 
successfully represented municipalities, government 
agencies, public corporations, private enterprises and 
employees before administrative agendes and state and 
federal court In bench and jury trials, and oral arguments 
before the Court of Appeals for the First Circuit and the 
Supreme Court of Puerto Rico. He is also a notary public 
and serves as Executive Director of the Puerto Rico 
Lawyers' Association. 

PROFESSIONAL AFFILIATIONS 

Puerto Rico Lawyers' Association 

EDUCATION 

J.D., University of Puerto Rico School of Law 

B.A., the University of Michigan 
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VALUE FOR FEES 

We are committed to quality, value-added service. 
We understand the Importance of effldenctes and cost control and have specifically dest11ned our methodolOIIY to 
provide the best professional team In as cost effective a manner as possible. 

In addition, you may contact us at any time without additional charges. A collaborative relationship Is Important and 
BOO hi committed to Investing the necessary time to discuss your changes, challenges, and potential Issues which may 
Impact you and your objectives. 

We believe In complete transparency which means: 

• We quote services based on experience and realistic expectations to avoid unexpected fees. 
• It Is not our practice to bill for routine telephone consultations or questions unless they require significant research. 

If you request special services outside the scope or services outlined In this proposal, we will discuss those services 
and provide management With a fee estimate related to such assistance. We will not allow concerns about fees to 
jeopardize a relationship based on mutual trust and respect. 

Our fee proposal is as follows ; 

BOO Team (Including Partners, Project Manager, and Consultant) 

External Economist 

External Counsel 

• The hours may~ lncr~osed, If n~ce5SGry, up ta a limit of !,4DO hours. 

1,250. 

150 

200 

$200 

$200 

$100 

Total ff.>OS' 

$250,000 

30,000 

20,000 

If circumstances or events orlse during the execution of work that were nat contemplated or predictable and ore out of 
BOO's control, and additional time Is required os a result, we will hove that Cllnversatfon lm~n~~dlately with the Board to 
reach to a decision on how to proceed. 

Our {el!s Include oul·of·pochet expenses. We geMrafly Invoice for services os wark progresses. OUr monthly ln1101ces are 
based on hours a{ wark completed during the course of the engagement for the month. 
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PEER REVIEW 
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GENERAL SERVICES 
BOO offers a breadth of services tailored to meet your needs today and In the future. Beyond 
traditional audit, tax and consulting work, some of the specific ways we can help Include: 

BUSINESS 4DVISOIIY SERVICES 

~ Risk Advisory Services IAAS) 
Internal Audit 
Best Practices Palk:les and Procedures Documentation 
Risk assessment 
Governance. Compliance, and Rlsl< Manatement 
Sarbanes·Oxley 
Contract and Regulatory Compliance 

~ Transaction Advbory Services 
Flnandal Due DKigence 
Capital Raise Initiatives 
Mergers & Acquisitions (MiiA) Tax 
Mersers & Acquisitions (MiiA) Dispute Resolution 
Post-Merler Plamlni and lntetntion Support 

t Valuations and Business Analytlcs 
• Financial and Tax Reporting 
• Transaction SUpport 
• Business Analyttcs 

t Forensic Accounting li Investigations 
• C"""ptlon and Fraud Investigations 
• Anti-fraud and Anti·Corruptlon CompLiance 
• Forensic Technology Services 
• Froud Prevention and fraud Ri!k Assessment 

• Restructunng and Turnaround Services 
Capital Raising Advisory 
Interim and Crisis Management 
Business Debt Restructuring 
Business Workout and Turnaround Management 
Consulting 
Business Bankruptcy Alternatives 

• Litigation, /lrbltratlon, and Dispute Advisory 
• Lost Profits I Damages Analysts 
• Construction Claims Litigation 

Family Law 
Shareholder and Partners Disputes 

• Post-acquisition Disputes 
• Arbitration 

• Financial Institutions Advisory Services 
loan Reviews process for loans portfolio 
Commissioner of Ananclallnstltutlons compliance 
examination 
Evaluation and documentation of intercompany 
changes as required by Regulation W 
Allowance I« Loan Losses Documentation and 
Cal,ulatlon 

• Govemment Contracting 
• Grant Management and Compliance Services 
• Cost Allocation Plans 
• Indirect Cost Proposals 

~ Strategic 1111d Other Advisory Services 
Interim Functions (CFOIComptrollership) 
Acquisition and Divestiture Analyst• 
Represent Clients to Obtain Closing Agreements and 
Ruling Requests 
Financial Statement Preparation Support 
Value of Recapitalizations 

• Business Process Outsourcing 
• Recruiting 

IT, RISK, AND CDMPUANCE SERVICES 

~ lnfonmation Technology 
• IT Support 
• Data Networks 
• Technical Support 

• Risk Management 
cro Advisory 
Business Impact Analysts 
Disaster Recovery Plan 
Business Continuity Plan 
Risk Assessments 
Strategic technology and Information systems planning 
Vulnerability Assessments 
Penetration Test 
Documentation (polldes and procedures) 
Project Management 
Process definition and development 

• User Training 
• RFP development for system selection 
• IT Governance 
• Computer Forensic Analysts 

• Compliance 
SSAE no. 16 readiness 
SSAE no. 16 engagements 
Rule 76 (as per the Insurance Commissioner) 
Data Analytlcs I Computer Assisted AUdit Techniques 
jCAATsJ 
Regulatory Frameworlls 
IT Contract Compliance 
Systems Validation 
HIPAA Compliance Services 
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GENERAL SERVICES (CONT.) 

ASSURANCE SERVICES 

~ financial Statements Audit 
• Consumer Business 
• Financial Services 
• Mortlage Banking 
• Gaming, Hospitality & leiSure 
• Government & Public Sector 
• Healthtare 
• Individuals 
• Manufacturing 1!: Distribution 

Natural Resources 
Nonprofit & Education 
Mutual Funds/Private Equity 
Real Estate 1!: Construction 
Restaurants 
Technology&. Telecommunications 
Employee Benefits 
Others 

~ law 163 Compliance Repon 
~ Emplovee Benefit Plan• Audtt 

• Defined Benefit Plans 
• Defined Contribution Plans 
• ERISA Compliance Matters 

~ Agreed Upon Procedures 
$pecfflc Cenlflcatlons 

• Tourism Tax Credits 
• Development Tax Credits 
• Compliance with Contractual Requirements 

~ Sarbanes Oxley Sect1on 404 Compliance and 
Documentation 

~ Examinations Reports 
~ Governmental Entitles and Smwfe Audits 
~ Computer Application Audits· SSAE 16 
~ Technical Accounting Advtsory 
~ Reviews and Compilations 
• Internal Control Auessments 

OUTSOURCING SERVICES 

,.. Accounttnl Services 
Bookkeeplns 
Bank reconciliations 
Subsidiaries ol AIR and AlP 
fixed assets ledger 

• Monthly f~nanclal reports 
• Others 

• Payroll and Payroll Taxes 
Computation af payroll 
ACH transfers to the employees 
Payroll repons 
Depos1t.s of sodal serurity and ITW 
Quarterly and Annual returns and reportS 
lnfarma,t1ve returns 

• Workmen compensation lnsuronce pohcy 

• Tax Compliance 
Sales and Use tax retum5 

• Small Business Tax returns 

• Others 
Entity registration In the sovemmental agencies 
ACH payment processing to vendors 
Financial statemenls suppcrt 
Deal with debt notifications 
Human resources eenerat advisory 

TAX COMPliANCE 

~ Tax Return Preparation and/or Review 
lndlvfdual 
Corporate 
Trusts, l0t.11l and lorellft 
Pannershlps 
Estates 
Non-for·proflt.s 
Deferred Compensation Plans 
Gift we !local and federal) 
Corporatloll of Individuals 
Federal, State and local Returns, with and wtthout Tax 
lncentlves 
MuniCipal and Personal Property Tax Rewms 
Sale< and Use Tax Returns 

• Individual and Family Tax 
• Expatriate Services 
• Other 

~ Income Tax Provfslon Revfews 

TAX ADVISORY SERVICES 

~ Business Income Tax Matters 
• Choice of entity and busii\Oss formations 
• Entity dassificatlon elections 
• Tax accounting rnt!thod> 

Special deductiOns calculations 
Alternative mlnlmum tox planning 
Insolvency and cancelation of Indebtedness analy.!s 
Accounting for Income taxes (ASC 7401· outsourdng and 
consulting 
Uncertain tax positions analysis (FIN 48) 
Tax plaMing and consulting 
Corporate documentation, operating aareemenls and 
capital structuring 

• Tax Controversy 
IRS and PR Treawry aud1ts and examinations 
Rullng Requesls 
Penalty Abatements 
Closing Atreements 
Tu notices 

• Compensation and Benefits 
Employee stock option plans 
Structuring exKutlve pay 
Incentive plans 
Employee benefit pion audits 
Executive Compensation· Section 409A 
Cross-border compensation deSign 
Tax equalizations 
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GENERAL SERVICES (CONT.) 

TAX ADVISORY SERVICES (CONT.) 

t State & Local Taxos 
• Request for tax Incentive 
• Gross receipts diagnostic assessments 
• Municipal nexus studlti and license tax reghtratlans 

Property tax plannlna 
Municipal excise taxes 
Controversy and audit defense 
Sale• and u.e tax re!ll•tratlans 
Sales and use tax nexus determination 
Sale• and u.e tax seneral consulting and planning 

> Nonprofit Tax Services 
• Nonprollt formation 
• Tax exempl•on qualifications with IRS and PR Treasury 
• Unrelated business income IUBI) ISSues 

> Private Client Services 
• Asset protection stratesles 
• Wealth transfer planning 

Gift, estate and trust tax plannina 
Foreign-trust reporting, planning, and compliance 
IRS, State and PR examinations 
Identification of tax-efficient Oflpartunltles 
Alternative minimum tax plannfnl 
Projections for tax liability 

> Tax Incentives and Credits 
• Plannln11 and desttn of tax efficient structures 
• Tax Incentives applications 
• Renesotlatlon and amendments or tax grants 
• Tax aedits dow-nentatlon and monetiZation 

IndiVidual Tax Grants 
Export Services Tax Grants 
Private Equ\ty Tax Grants 
International financial Entitles- licenses and consulting 
International Insurance Companies Act 
Tourism Development Act 
Film Industry Incentives Act 

• Green EnOCIIY Incentives Act 
• Economic Incentives for the DeveiOflrnent of Puerto 

Rk:o 

t Tax Transaction Advisory Services 
• Structuring or acquisitions, dispositions, merters, 

carve-outs, etc.. 
• Tax modellna and taX benefit analyses 
• Tax due diligence, both buy-side and sell-side 

• International Tax Services 
• Permanent establhhment analysh 
• IRC 367 transfers 

Crcm·barder tax structures and reoraentzations 
Anti Inversion Transactions 

• CFC and Subpart f analysis 
• PFIC analysis 

Forefln Account Tax Compliance Act (fATCA) 
Fore\1n Wlthllaldlng and Information return repartfns 

• Transfer Prtdng 
• Ptann1111 

• Compensation structure design 
lntanslble prOfll!rty valuattom and buy-In 
payments 

- Market penetration strategies 
Me11Jers and acquisitions due dRtgence 
services 

Campllonce Services 
- Documentation studies (ilobal and country· 

specific) 
Intercompany paltcy and implementation 
suklellnes 
Intercompany agreements 

Audit Defense Support 
Tax authority respome and negotiation 
Dispute resollltfon 
Competent authority submissions 
Utigatlon support and testimony 

Benchmartctna Services 
Financial ratio analysis 
capital structure analysis 
ErtectiYe tax rate analysis 
Royalty rate analysts 



Material dlsruned In this publkatlon is meant to p<ovlde genorallnformatlon and "'ould not be acted 
'"'wltllCUt professional advice tallo<od to your lndiYidullloeeds. 

Copyrilht C2017 BOO Puerto RICO, P5C. All rlghU r0$erved. 
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Unlclad lnstttuclonal 
Ofldna de Cuentu por Paaar 

AUTORIZACI6N PARA PAGO ELECTR6NICO A SUPLIDORES 
ELftrRONIC PAYMENT AUTHORIZATION FOR SUPPUERS 

ANEJ02 

Autorlzo a Ia Unlversldad de Puerto Rico al paso de m:tum 1 111\IU de 111nsf11rencla electr6nrc. a nuutra cuenta 
b1ngrla en Ca lnstltucl6n que m's adelante se Indica. Tenso conoclmlento que Ia reallm:l6n de las 111nsecdones de 
Auount Clearing Hous~ (ACH) 1 nuestre cuenta debln emr slempre en cumpllmlento con In provlslones de liS Leyes 
Em tales v Federalas,/1.1111hartlo""' unliltniiY or PUona llkD 10 m1ke pa,...,.tal blllltlllaiJp IIIC1111111< cnmfttiD oar lllokl=unt 111111 
INtllutiOn llldlclted -.o.r hon blowlodJollllllho rooRnllan or tho .lCCIIUnt Cloarloi Hauso(ACHJ tnllll<llaiiiiD.,... book o-.nt lllllltbo 
In campboQ with lhll'ftl'llllom of tho -and Fedolll Llws. 

AUtorlzo que ellmporte a paaar a flwr de ml1111presa o persona, se deposlte en Ia sl&ulenta cuenta: 
••-••Ill• """'"" 10 pay m my aompony or por...,ID be depasllad lntalhelolowlnfocOOIIIII: 

11 Unlottsllllll de Putrw lllcD,. rutrva ol dortdto do Klpllr a rodllm, 111 tombl .. coma do arallr el bol1lllda do p110tlocllllnlco 1 lol 
--••l:llllqalor liiOIIIItiiD dlltlnta II Vllendl do UIOIIC11111111S.1Sio -.nlalllftlllnectn enviFrhasll quo II Unlulnl1

"' de PUIIW 
lllcD ndbo nallllacldn par uaiiG do~ C'OII no m11101 do nblto 1301 dl11 do llllllld6n 1 ru oloct!vldod. En""" do un p110 1Uikoda 
lncorro....,_ • II <Utnll dol p..,...dor, ollonar padrt dlllllltll'"'"'" poro contllr olerrora on JU doflcto, ruUar 111 psdanu do ...tlrv 
toCfl*ldu '""'"Ill normos de lo IIISIRUddn. Cllllqultr ........ clrln par IIIIICIPID do far:IUIII 1cndlllriiJ I - _,. """"""' I Ull 
autorldclrln,smdlrw<~~mellleohrOftclnldoCUoNIIparPopr./TNU__,af,..,.. __ llll....,.or_or_ .. .,. ... _ .. _, ____ .. .,.,_...,..,._,_,.,_,'IIIII .. -·--.. U!Mf111J" ___ _ 
_ , .. __ ...... llloriHiyPGJDrl-1111" , .,_., __ ,.._ .... _, ............... _ ... _ .. __ _ .. _ ...... _ ......... _ ..... ...., ____ , ... _ ,_ .. _ .. _____ _ 
............................ Acalulll,......a.c&. 

NOftl1 Jl II lldfrlllot/WpiJdoraomblcr do flonro • dr ml"""' dr <Uonto, rldiOIIDII}IAriD --1111' • *' Ojlclno de c.......,,_,._,,­
una nuftV tnlftrlllori.fn /lftMJ tr 111 ~ .,., b lbiM • 611&' __., lllllltltt. ,..,., ..., ••-·•~· INII6' .,_ AcclltMII P,... 01tw Ifill 
....... • ,_,IUIIDf!b'11fDrL 


